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Introduction

Performance Report & Accounts
of the Ministry of Public Administration & Management
Prepared under the circular no 402
of Public Finance is presented herewith.

The Performance is included in this report

in comparison with the Action Plan including financial and

nonfinancial data of the Ministry of Public Administration
and Management and it’s divisions such as Public Management
Reforms and Public Relations, National Productivity Secretariat

and also Department of Pension and
Sri Lanka Institute of Development Administration operated
which are coming under the purview of the Ministry.

Secretary,
Ministry of Public Administration & Management.
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Message of Hon. Minister of Public Administration and Management

At this remarkable moment which marks the launching of Annual
Performance Report -2016, I, as the Minister in charge of the
Ministry, would like to extend my heartfelt greetings for the whole
staff.

Public service is for the benefit of the general public. This is the
most important fact which you should keep always in your mind.
It should be emphasized that the responsibility entrusted to the
Ministry of Public Administration and Management hold the prime
place among all other aspects. When looking back, I am purely
satisfied as the Minister in charge of the subject regarding the
measures taken for the wellbeing of the public service and further | would like to highlight that it
IS necessary to pay attention constantly to enhance the service delivery.

We came to power with the pledge for transforming the whole public service to a totally
independent zone of the country. Stepping forward with this objective, the Department of
Pensions under our Ministry has already launched many meaningful programmes in order to uplift
the life of the pensioner to a fruitful stage. Further the Productivity Secretariat also shoulders its
responsibilities with a new spirit whilst performing the tasks entrusted. This way every possible
measure is taken to enhance the productivity up to the optimum level and also plays a major role
to introduce these concepts to private sector. At present various strategies are applied by the
Ministry to make the rural level the followers of these concepts whilst introducing Community
Productivity Concept. When considering the invaluable role of Sri Lanka Institute of
Development Administration, we as the Ministry are satisfied with SLIDA for its contribution to
create a human resource who has the capacity to strengthen the administration system of the
whole country.

As the Minister in charge of the subject, | must take this opportunity to remind and appreciate the
mission performed during the past year by the Ministry to ensure the optimum service delivery in
whole public service. We have the right to be the happy partners of the progress when
considering the contribution made by all Island services as well as Scientific, Architects,
Technological, Engineering, Planning, Accountants and Development Officers’ service for the
development of the country, which are the parts maintained systematically by our Ministry. In the
meantime, Establishments Division of the Ministry always provides correct guidance for the
benefit of whole public service. Therefore, we can assure without any doubt that the Ministry of
Public Administration and Management has provided a tremendous service not only to public
sector but also for the advancement of the whole country. At this juncture where the progress of
the whole year is evaluated, I, as the Minister, would like to request earnestly from you to
perform this invaluable service delivery with much determination and courage. Finally, | wish
you the strength and courage to shoulder this responsibility.

R. M. Ranjith Madduma Bandara,

Minister of Public Administration and Management.



Message of Hon. Deputy Minister of Public Administration and
Management

‘The Government has imposed these financial regulations not with the
intention to apply them as a barrier for the process but purely to carry
out financial transaction in the proper manner.” The authority of the

Financial Regulation has been interpreted in the above manner.

However, most of the officers at present refer the provisions of
Establishments Code, Financial Regulations, other Laws and
Regulations and Circulars to find whether the task entrusted or request

submitted is contrary to any section of the above. It is better to light a
single candle than to curse the darkness. So we better make an effort to find even a weakest light of a star
than to complain regarding the darkness around us. A person makes his request spending his money with
the expectation of a positive response. The lectures on Financial Regulations or Establishments Code will
never be the real solution for the issue of the respective person. Therefore, we should be keen enough to

find ways to satisfy the recipient if his request is reasonable.

As the Government which has been established with the power of people, we always follow the following

famous poem as a directive in our journey.

‘Me gase boho - peni dodam thibe
Pehila idila bimata nemila - barawela athu”

The gist of the poem, which is very popular among children as well as adults, is this;

Though the mango tree is full of fruit, we, as children, are not selfish to enjoy the whole harvest leaving
nothing to others.

The recipient, who comes to an office with the expectation that his matter would be duly considered,
should not be disappointed. It means that such person should at least be the beneficiary of the minimum

possible service delivery.

It is a great pleasure for me to hold office as the Deputy Minister of a ministry which is having the
farsighted leadership of Hon. Minister and Political Authority and the commitment of the Secretary and
staff. We all as one family should look forward with the view to see the dawn of a better tomorrow
rebuilding our country as the paradise of the world. The only objective that we should follow is the
performance of our duty and we should never forget that no excuses are valid to justify the delay in the
process. If we are unable to achieve such goal, we will inevitably be the target for the criticism and blame

of the people.

Susantha Punchinilame
Deputy Minister of Public Administration and Management and
Member of Parliament for Trincomalee District



Message of the Secretary, Ministry of Public Administration and
Management

It is a great pleasure for me to submitting the Annual
Performance Report and Accounts of the Ministry of Public
Administration and Management for the year 2016. This report
contains of programs, projects and activities implemented
through the Ministry and those subjects that come under the

preview of Departments, Statutory Institutions and Public

corporations.

The fund was allocated by the treasury according to the 2016 budget has been utilized fully
economically and efficiently. These funds utilized effectively to achieve the areas of the vision
and mission of the Ministry of Public Administration and Management such as Public Policy
Making on Organizational Excellence, Human Resources Management, Institutional
Development, Staff Training, Housing and Good Governance targeting social and Economic

Development along with the National Priorities of the Government.

In this occasion | wish to extend my sincere thanks and gratitude for the Hon. Ranjith
Madduma Bandara, Minister of Public Administration and Management and Hon. Susantha
Punchinilame, Deputy minister to the Public Administration and Management for their
guidance and fullest support to achieve the targets.

Finally, 1 also want to extend my sincere thanks and gratitude to all staff of the Departments,
Statutory institutions and Public Corporation come under the purview of the Ministry of Public

Administration and Management for their fullest cooperation and dedication.

J. J. Rathnasiri

Secretary of Public Administration and Management



Vision
“An excellent public service to the nation”

Mission

Ensure an excellent public service with competent human resources, through sound
administration, management and reform”

Objectives

Formulating of effective government policies in relation to recruitments, emoluments and
other conditions of service in the management of human resources in the public service.
Steering the mindset of the existing employees of the police service to a new direction in
responding to public needs.

Formulation and implementation of a new management structure and core systems for
enhancing the productivity and quality of public service.

Establishment and sharing of a core system (Result oriented attitudes, accountability, prudent
utilization of resources, impartiality, transparency, etc)

Provision of facilities for training programmes and identifying the public sector training
requirements to conduct them.

Formulation and implementation of pension programmes with a view to find remedies to
issues concerning pension payments.

Improvement of the management of public finance including the management of assets of the
system of civil administration.

Formulation of a framework for the development of the public sector institutions with the
capacity to accomplish development goals and priorities of the government.

Utilization and promotion of information and communication technology in order to enhance
the productivity and quality of the delivery of services.

Development of skills of the personnel in the public service.

Improvement, promotion and implementation of the guidelines for the purpose of simplifying
the systems and reformulating the processes with a view to changing circumstance.

Strategies

Re-designing and simplifying the organization structure in such a manner so as to ensure
accountability to the people.

Digitalization and networking of the public institutions in order to enhance the efficiency of
the public sector.

Improvement of the responsiveness to the requests of the general public.

Empowerment and motivation of the government servants through expansion of conducive
office environments, higher emoluments and promotional prospects.
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MINISTRY OF PUBLIC ADMINISTRATION AND MANAGEMENT
Organization Structure - 31/01/2016
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Cadre - Ministry of Public Administration and Management

& Dec-16
P Number | Number
S 7 Sal
o 8 Post Relevant Service Grade alary (Approved of of Number
5 &~ Scheme| Number
S of Posts Officers | Vcancie |in excess
Z Attached s
Staff of the Minister 23 22 1 -
Private Secretary - - - 1 1 - -
Coordinating Secretary - - - 2 2 - -
M edia Secretary - - - 1 1 - -
Public Relations O fficer - - - 1 1 - -
Personal Assistant - - - 1 1 - -
Management Assistant - - - 5 4 1 -
Driver - - - 8 8 - -
O ffice Employee Service - - - 2 2 - -
A'ssistant Director 1 1 _ _
(T abounr Relations)
Advisor 1 1 - -
Staff of the Deputy Minister 21 21 -
Private Secretary - - - 1 1 - -
Coordinating Secretary - - - 2 2 - -
M edia Secretary - - - 1 1 - -
Public Relations O fficer - - - 1 1 - -
Personal Assistant - - - 1 1 - -
Management Assistant - - - 5 5 - -
Driver - - - 8 8 - -
O ffice Employee Service - - - 2 2 - -
Total number of Posts 813 647 -
Secretary - - SL 4 1 1 - -
Additional Secretary Srl_ L.anka. Special SL 3 4 4 - -
Administrative
. . . Sri Lanka .
Chief Finance O fficer , Special SL 3 1 1 - -
Accountants
Director General Sri Lanka Special | SL3 2 2 - -
Administrative
Senior Assistant Srl' L'anka' 1 SL 1 5 3 2 _
Secretary A dministrative
. . Sri Lanka
Chief Engineer . . 1 SL 1 1 0 1 -
Engineering
Chief Accountant SriLanka 1 SL 1 1 1 - -
Accountants
Chief Internal Auditor Sri Lanka 1 SL 1 1 1 - -
Accountants
Accountant - Class 1 Sri Lanka , 1 SL 1 1 1 - -
= Accountants
2 -
=z Sri Lanka 1 SL 1 10 8 2 -
= |p; Administrative
S irector SriLanka
g r1-ank 1 SL 1 1 1 - -
127) Engineering
A ssistant Secretary Srl_ L.anka. 111/11 SL 1 7 7 - -
Administrative
Sri Lanka
Assistant Director/ Administrative 11/111 SL1 2% 21 3 -
D ty Direct iLe z
eputy Director Srl.Ldl’lkcl ) 111/11 SL 1 1 1 _ _
Planning Service
Assistant Director Sti La'nka Class 1 - SL 1 2 0 2 -
Information and 111
Accountant SriLanka 111/11 SL 1 2 2 - -
Accountants
Engineer Sri Lanka 11/111 SL 1 1 1 - -
Engineering
Legal Officer Departmental 11/111 SL 1 1 1 - -
Assistant Director (M edia) 1 1 - -
Total 67 57 10 -
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Public
M t
Administrative Officer anégelnert Supra MN 7 7 6 1 -
Assistants
— Service
2 Translators’'
3 Translator . 1-Nov MN 6 7 7 - -
= Service
§ Sri Lanka
g Information and Information and
—~ B . . . Class 2 - )
Communication Communication /1 MN 6 3 3 - -
Technology Officer Technology
Service
Total 17 16 1 -
Development Officer Development 111/11/1 | MN 4 150 88 62 -
Officers' Service
Coordinating Secretary to Te ora Rs. 22,250 1 1
the Secretary mporary (Monthly) - -
Sri Lanka
Technical Officer Technological 111/11/1 MN 3 3 1 2 -
Service
Sri Lanka
Draughtsman Technological 111/11/1 MN 3 1 [} 1 -
Service
Public
Public M t M t
uble Managemen anagemen 111/11/1 | MN2 345 301 a4 -
Assistants' Service Assistants'
Service
© [Manag t Assistants’
5 anagement Assistants Departmental 111/11/1 | MN 1 11 7 4 -
— |Service
2 [Television/Vid
g | cevision/video Departmental 111/11/1 | MN 1 1 1 - -
g Cameraman
8 |Holiday Resort Keeper Departmental 111/11/1 MN 1 6 2 4 -
172}
Quantity Surveyor Departmental 111/11/1 MT 2 1 0 1 -
Sri Lanka
Infc ti d
Information and niorma l?n a_.n Class 3 -
. . Communication MT 1 5 4 1 -
Communication Tect 1 111/11/1
Technology Assistant e "‘? o8y
Service
Departmental 111/11/1 MT 1 1 1 - -
D rt tal 2 2 -
Technological Assistant cparmenta 111/11/1 MT 1 0
25/2014 1 1 - -
Departmental
Data Ent at 111/11/1 MN 1 -
ata Entry Operator (25/2014) / 6 5
Total 534 412 121 -
111/11/1/
Still Photographer Departmental R PL3 1 1 - -
Special
Combined Dri 1 111/11/1/
Driver ombmed Pnvers ; PL3 a5 42 3 -
Service Special
D 1 111/11/1 1 - -
Plumber epartmenta / ./ / PL3 1
25/2014 Special 3 3 _ ~
Electrician Departmental 111/1 lA/ 1/ PL3 1 0 1 -
25/2014 Special 2 2 - -
Audio Vi 1 R« di 111/11/1/
v 104 Alsua ccording Departmental . PL3 1 1 - -
Technician Special
. . . 111/11/1/
Air - Conditioning Technic Departmental . PL3 2 0 2 -
Special
Mason Departmental 111/11/1/ PL2 1 1
— (25/2014) Special
4
> Departmental 111/11/1/
Q s t PL2 1 1 - -
= Carpenter (25/2014) Special
= 111/11/1/
g Cook Departmental A PL2 12 ] 12 -
E Special
111/11/1/ |PL 1/ PL
Bungalow Caretaker/ Cook Departmental R 6 4 2 -
Special 2
Assi B 1 111/11/1
ssistant Bungalow Departmental / ,/ / PL 1 6 4 2 -
Caretaker Special
il S 111/11/1/ -
KK.S. fice Employees Serv / : PL 1 80 69 11
25/2014 Special 24 23 N
111/11/1/
Garden Labourer Departmental A PL 1 1 ] 1 -
Special
111/11/1/
Pump House Labourer Departmental . PL 1 3 (0] 3 -
Special
Labourer Departmental 111/1 1./ 1/ PL 1 2 (0] 2 -
25/2014 Special 3 10 _ 7
Total 195 162 40 7
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Cadre - Ministry of Public Administration and Management
National Productivity Secretariat

b - Dec-16
L 9o Rel t Sal
E & Post See:\‘/’ii: Grade S:;l:;i; Approved | Number of | Number Number in
2 =) Number of | Officers of
X excess
Posts Attached | Vacancies
Total Number of Posts 825 692 133
] Sri Lanka
Director Administrative I SL 1 1 1 ) ]
_ . . Sri Lanka
S Additional Director Administrative I SL 1 2 P B -
Q -
= . . SriLanka
& |Assistant Director Administrative | 111/11 SL 1 8 5 3 )
5 Sri Lanka
0 . R
Planning 111 /11 SL 2 4 3 1
Sr1Lanka
Accountant Accountants' I/ 11 SL 1 1 1 - -
Total 16 12 4 -
o ] ] Public
Administrative O fficer M anagement Supra MN 7 1 1 - -
= Sri Lanka
% . Information
| Information and d
> C . . an _
g ommunication . 1
= . Communication
5 Technology Officer Technology Class2 -II/
= Service I MN 6 2 1
Translators’
Translator Service /11 MN 6 1 1 - -
Total 4 3 1 -
5 _  |Assistant Officer / Development 1111
" % Development O fficer Officers' Service MN 4 779 651 128 )
§ i Public M anagement Public
2 Assistants' Service Management 111/11/1 MN 2 10 10 i i
Total 789 661 128 -
Dri Combined 111/11/1
%‘ = river Drivers' Service Special PL 3 8 8 ) )
g 3 Office
&= lkks. Employees' 111/11/1 . .
Service Special PL 1 8 8
Total 16 16 - -
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Highlights of the year 2016

43} Recruitment of 775 officers to public service in 2016 in order to fill

the vacancies in All Island Services.
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%} Recruitment of 2694 officers to Public Management Assistants’

Service and 1062 officers to Office Employees’ Service.

.g} Making revisions to several chapters of the Establishments Code
and issuance and revision of Public Administration Circulars with a view
to reformulate apprehensive and development oriented public management

policies for the public service.
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% Issuance of public administration circular letters. Marking a

progress of 97% from the estimated provisions allocated for the Ministry in

2016.
Capital Provisions - 92%
Recurrent Provisions - 99%
Financial Progress- 2016
1,200
@ u Capital
§ 900 Expenditure
=
m Recurrent
600 Expenditure
300
0
Total Provision Total Expenditure as at
31/12/2016

.3} Improvement of the services provided for the public in a
productive and efficient manner. Directing 150 officers in all island services

for foreign training programmes with the objective of creating a skilled

human resource.
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% Receiving the approval of the Cabinet of Ministers for the project

of constructing buildings to provide hostel facilities for public officers at

district level. It has been proposed to complete this project within 5 years

and Rs.2895 million has been approved for the project.

%} 9632 productivity programs being organized at 3981 institutions

under several major programs which aim at improving productivity in Sri

Lanka and improving the living condition of people through national

development.

% Taking action to provide the relevant benefits to pensioners of

public service and their beneficiaries without delay by way of introducing

modern information technology, policy decisions and new management

trends.

% Commencing the registration under the Widows’/ Widowers’ and

Orphans’ pension scheme through internet.

Introducing the method of issuing railway warrants online.

®
0.0
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Division Introduction
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Establishments Division

Assisting the government in the formulation of policies relevant to the public employees

and wellbeing of the public service and defining the provisions of the Establishments Code

and circulars issued by the Ministry of Public Administration and Management are

performed by the Establishments

Establishments Code in 2016 as follows.

Revisions made to the Establishments Code — Year 2016

Division. Seven revisions were made to the

spouse of a public
officer when going

of leave without pay
granted to the spouse

Revised
Circular chapter/
number | appendix Particulars of the Achieved
and the of the Expected results
requests results
date of | Establish
issuance ments
Code
01 | 02/2016 Appendi | Decision of the | To identify Heads of | Expected
x1 Cabinet of Ministers | Departments easily. result has
2016.06.16 No. been
2®/12/1403/518/018 achieved.
dated 29.11.2012
02 | 04/2016 Chapter | A decision taken | To grant the concession | Expected
XIX following the | entitled to a public | result has
2016.08.26 discussions made at | officer residing in a | been
the Follow up | government  quarters | achieved.
Committee meeting | with the spouse who is
held on 03.10.2014 not a public servant, in
the recovery of house
rent also to a public
officer residing in a
government  quarters
with the spouse, who is
also a public servant
and establishing the
uniformity in the
recovery of house rent
by such measure.
03 [ 07/2016 Chapter | A relevant agreement | Introduction of a | Number of
XI11 was not available to | specimen agreement | inquiries
2016.12.29 be signed by the | relevant to the period | made with

regard to

this issue

Annual Performance Report & Accounts — 2016 of Ministry of Public Administration & Management
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No.PMO/06/03/C

officers

when the

abroad as per the|(who is serving in | has been
provisions of the | public sector) of a | decreased.
Public public officer leaving
Administration the country for higher
circular 09/2014 | education on | Nyymber of
issued introducing | scholarships, in order | jefcers who
provisions to grant |to leave the country apply for
leave without pay to | with the relevant scholarships
be spent out of the | officer. has been
country also to the increased.
spouse of the public
officer leaving the
country on
scholarships. As per
the inquiries made in
that regard, an
agreement relevant to
such officers was
included in the
Establishments Code
by this circular.
04 | 09/2016 Chapter |1. Letters of the | 1. Maintenance of | Being able
XXIV Director General of payment with | to grant
2016.05.20 the Department of maximum efficiency relief by way
Treasury by way of avoiding .
Operations No. practical difficulties of ensuring
TO/D/PLGF/Prope arisen when settling for the
rty Loan dated the balance of the | dependents
28.10.2014 and loan in monthly | a quiet
12.11.2015 installments. possession
with regard
2. Letters of  the | 2. Proper management | . ..
Director General of and maintenance of .
Budget No. the fund. properties
BD/GPS  121/9/1- of the
2014 dated relevant
25.11.2014 and officer.
23.11.2015
3. Letter of the
Director General of
Budget No.
4.
5. BD/IGPS 130/09/58
dated 26.03.2016
05 | 18/2016 Chapter | 1. Cabinet 1. Avoiding the | Being able
Memorandums difficulties faced by | to minimize

Annual Performance Report & Accounts — 2016 of Ministry of Public Administration & Management
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2016.08.10 XV M(96) 2015 dated relevant approval is | unnecessary
07.12.2015 and No. not granted within | delays that
PMO/06/03/CM/53/ the due period for | ,..ur when
2016 dated the applications for applications
20.05.2016 permission to go
submitted by Hon. abroad, which are for leave to
Prime Minister. referred from | be spent out
Ministries under | of Sri Lanka
which district and | are
2. Decision of the divisional offices are | gubmitted
Cabinet of located all over the | ¢, .
Ministers No. island, as those
3®/16/0955/702/04 |  applications are | pproval.
1 dated 22.06.2016 received to the Prime
Minister’s Office
after the closing date.
2. Establishment of a
more efficient and
convenient
methodology for
granting approval for
travels abroad.
06 | 19/2016 Chapter | This circular has been | Taking necessary action | Expected
XXXII |issued on a decision | to reinstate officers who | result has
0216.08.08 of the Cabinet of |are not entitled to the | been
Ministers. exercise of political | achieved.
rights and have
resigned from  the
public service to contest
at election, in service.
07 |21/2016 Chapter | 1. Letter of the Revision of the period | Enabling all
XII1 Secretary of the of special leave granted | the Islamic
2016.08.30 Ministry of Post, to Islamic officers for | public
Postal Services and the purpose of religious | officers to
Muslim Religious ] .
Affairs No. MPS & observances, in order to | engage in
MR/ADM/9/19429/ | avoid the difficulties | religious
2015 dated faced by public officers | observances
13.11.2015 of Islamic faith since | during the
that period wused for | due time.
2. Letter  of  the | ;ojisiqus  observances
Director of Muslim
. . has been changed due
Religious and )
Cultural Affairs | t© the changes in the
No. sun path.
MRCA/Allewog
12015 dated
22.10.2015
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Public Administration circulars, revisions relevant to Public Administration circulars and

public Administration circular letters were prepared under the Establishments Division

and circulars have been prepared in 2016 as follows.

Public Administration Circulars 32
Revisions to Public Administration 15
Circulars

Public Administration Circular 04
Letters

Total 51

Revised Public Administration Circulars

Circular | Date of
. Matter
Number | issuance
01 Providing Relief to Underemployed Graduates who have been
subjected to a salary anomaly by Public Administration Circular
20/94(1I) | 2016.03.28 29/94 (1) and who have received relief as per Public
Administration Circulars 20/94 and 20/94 (I1).
02 22/99 Determining Fh_e_ maximum C.I.!:. value fpr _providing Ofﬁcial
(XXXII) 2016.06.24 Traps_port chlCIIItles to Public Officers/ Provincial Public Officers/
Judicial Officers.
03 Inclusion of new names to the List of Names of Disciplinary
31/2001(X1)| 2016.02.29 | Inquiry Officers under Sub-Section 19.5, Chapter XLVIII, Volume
Il of the Establishments Code.
04/12/2003(11T)| 2016.08.22 | Revision of fees for translations, interpretations and typing.
05 Prescribing the deadline for claiming the benefits with regard to
relief in respect of Loans for the Purchase of Land, Housing
09/2005(T) |2016.12.28 | Property or for Constructing a House Obtained by Public Officers
whose Houses and Properties were Damaged as a result of the
Tidal Wave.
06 Establishment of a New Insurance Scheme for Public Officers in
Terms of the Budgetary Proposals for 2005 - (Agrahara)-
12/2005(VI)[2016.04.29 | Introduction of two new schemes i.e. “Silver Scheme” and “Gold
Scheme” and a new scheme in the name of “Agrahara
Rekawarana” for retired public officers.
07 10/2012(11) | 2016.04.04 | Implementation of the Service Minute of Development Officers.
08 Implementation of Official Language Policy- extension of the
0172014(11) | 2016.01.14 period of concession granted to all officers recruited to public
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service up to 30.06.2012, for acquiring the required level of
proficiency in the other official language, up to 31.12.2018

09 Implementation of Official Language Policy- making awareness
01/2014(11I)  2016.05.16 on the written examination and the oral test.
10 Cancellation of the Public Administration Circulars 25/2014 and

25/2014(1) issued with regard to granting Permanent
25/2014(11) | 2016.04.04 | Appointments to the employees recruited on Temporary, Casual
(on daily wages), Substitute, Contract or Relief Basis, as per
Budget Proposals 2015.
11 Officers recruited to Sri Lanka Administrative Service between
10/2015(I) |2016.01.07| 01.07.2012 — 23.12.2013 appearing for the Efficiency Bar
examinations.
12 Granting concessions for the officers in Grade Il of Sri Lanka
Administrative Service to pass the First Efficiency Bar
10/2015(11) | 2016.03.31 Examination and for the officers in Grade Il of Sri Lanka
Administrative Service to pass Second efficiency Bar examination.
13 The requirement of passing the Efficiency Bar Examination
10/2015(111)| 2016.06.14 relevant to Grade 11 of Sri Lanka Administrative Service.

14| 03/2016(1) |2016.07.01| Revision of Salaries in Public Service — from 01.01.2016

15 Monthly transport allowance can also be paid for a vehicle
obtained by the officer on rental or lease, if the Secretary to the
0572016(T) | 2016.09.07 relevant Ministry is personally contented.

Awareness programme on the Establishments Code for officers in Management
Assistants’ Service (Auditorium) - 2016
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Combined Services Division

The Combined Services Division, which is under the purview of the Ministry of
Public Administration and Management, can be considered as the heart of the
public service. Formulation and implementation of all policies for the purpose of
recruitment, establishment, training and management of the human resource
required for the performance of national development activities are fulfilled by the

Combined Services Division.

Details of the cadre (which are not all island services) recruited by the Combined

Services Division in 2016 are as follows.

Number of
Name of the service officers
recruited
Sri Lanka Information and Communication ITI/III 83
Technology Service
IT/11 134
IIIT 31
Public Management Assistants’ Service Open 1,443

Limited 1,251

Public Management Assistants’ Service (Supra Grade) Limited 278
Translators’ Service 27
Driver 270
Office Employees’ Service 1,062
Total recruitments in 2016 4,579

Changes made for recruitment procedures and methodologies in 2016.

e It has been decided by the Public Service Commission that officers who are
granted appointments from 01.01.2016 shall subject to policy decisions made by
the government on pension scheme in future.

e It has been decided by the Public Service Commission that it is compulsory for
officers who are granted appointments after 02.05.2016 to serve three years in
the service station to which they are granted their first appointment.

e Method of calling applications for recruitment to Combined Drivers’ Service
and K.K.S. has been revised as follows as per Public Service Commission
circular No. 01/2016 (1).
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“Method of calling applications: By publishing in the Government
Gazette or by advertising through public press notices and website notices.

The Appointing Authority may call for applications by adequately
publishing advertisements only for the posts under the category of
Primary Services.”

Application of the details of the PACIS ( Public Administration Carder
Information System ) software for making relevant decisions in recruitment to
Grade III of Public Management Assistants’ Service and reporting on vacancies
in the public service.

Progress achieved in 2016 with regard to Public Administration Carder

Information System (PACIS)

Public Administration Carder Information System has been published in the
official web site of Public Administration since 02.05.2016 with the objective of
getting the details of cadre in all island services which are functioning under the
Ministry of Public Administration and Management including Combined
Services and Sri Lanka Administrative Service, updated by the relevant
ministries and departments where those officers are serving.

Accordingly, information systems of 533 institutions have been updated as at
16.03.2017 and another information systems of 51 institutions are to be
updated. The details updated by these institutions have been categorized as all

island services and combined service. This process is updated as at 27th of every

month.
All Island Service
Code Actual
Service Approved | number of | Vacancies
number
officers
SVo1 Sri L.anka Administrative 2,852 2,093 763
Service
SV02 Sri I:anka Engineering 1,428 914 514
Service
SV03 Sri L.anka Accountants 1,662 1,359 303
Service
Sri Lanka Scientific Service,
SV04 Architects’ Service and 474 285 189
Technological Service.
SVO05 Sri Lanka Planning Service 956 887 70
Total number of officers 7,372 5,538 1,839
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All Island Service

2852

3000 B Approved
) 2500 5093 B Existing
2
Q
g 2000 1662 Vacant
S 1428
© 1500
by
< 956  gg7
g 1000
Z
500 28559
70
0
SVo1 SV02 SV03 SV04 SV05
Code number
Combined Service
Code Actual
number Service Approved | number of | Vacancies
officers
svoe | Public Management 33,311 27,512 5,800
Assistants’ Service
SVo07 Translators’ Service 492 232 260
SV08 Librarians’ Service 594 181 413
SV09 Office Employees’ Service 13,077 10,908 2,176
SV10 Drivers’ Service 7,022 6,213 809
Sri Lanka Information and
SV11 Communication Technology 2,104 1,071 1,033
Service
syiz | Development Officers 41,775 34,272 7,532
Service
Total 98,375 80,389 18,023
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Front Office

e 2093 recipients of services have come to the Service Counter from 01.01.2016 to
31.07.2016 and within the month of December 2016. Out of these people, 1316 have
come for matters related to transfers and it constitutes 68% of the number of those
who were present.

e Accordingly, the “Public Management Assistants’ Service Transfers Branch” was
newly established for the Combined Services Division in order to settle issues on
transfers in Public Management Assistants’ Service.
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Engineering Service Division

Engineering Service Division carries out its functions with the objective of ensuring the

management of engineers belonging to Sri Lanka Engineering Service by way of

developing the professional competency of engineers belonging to Sri Lanka Engineering

Service in the highest productive way through a service minute and updating the minute of

Sri Lanka Engineering Service to suit to the situational changes and also to face with the

challenges of the dynamic environment.

Management of the human resource of Sri Lanka Engineering Service which consists of
1441 posts is performed by the Engineering Service Division. The categorization of
officers as per Grades as at 31.12.2016 is as follows.

Grade Approved number | Actual number \Vacancies
of posts of officers
Special 30 16 14
I 225 414 -189
II/TII 1,186 686 500
Total 1,441 1,116 325
Categorization of officers
1186
3 1200 m Approved
§ 1233 m Existing
S
,g 600 vacant
5 400
E 200 016 14
) TS
Z 0 .
-200
Special | 1/

237 officers were newly recruited to Sri Lanka Engineering Service in 2016 and 178 officers

have been directed to Sri Lanka Institute of Development Administration for the

induction training programme.

Open
Limited
Total

- 179

1
N
(8]
~N
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Scientific, Architects’ and Technological Service Division

Scientific, Architects’ and Technological Service Division of the Ministry of Public
Administration and Management, which is the center for civil administration,
handles the human resource and carry out administrative activities in order to
enhance the scientific planning and research activities by bringing science, creativity
and technological intelligence together.

There are 03 services established under this division.
1. Sri Lanka Technological Service

2. Sri Lanka Architects’ Service
3. Sri Lanka Scientific Service

Human resource of Sri Lanka Scientific, Architects’ and Technological Service which
consists of 568 posts is managed by Sri Lanka Scientific, Architects’ and Technological
Service Division. Categorization of officers of this service as per Grades as at 31.12.2016
is shown below.

Approved number | Actual number of .
Grade . Vacancies
of posts officers
Special 16 0 16
1 42 07 35
II/TIT 510 403 107
Total 568 410 158
Categorization of officers
§ 500 - 4 m Approved
% 400 - m Existing
S
; 300 1 vacant
o
E 200 1 107
Z 100 - 6 g 42
ol DD
0 ; ; .
Special I T1/111

306 officers were newly recruited to Sri Lanka Scientific, Architects’ and Technological
Service in 2016 and 157 officers have been directed to Sri Lanka Institute of
Development Administration for the induction training programme.

Recruitments - 157 (Open)
Trained officers - 157 ( for the induction training programme )
Retirements - 07
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Accountants’ Service Division

All the policies formulated by the Cabinet of Ministers and Public Service
Commission with regard to Sri Lanka Accountants’ Service for creating a perfect
professional who works with an inherent motivation for safeguarding
responsibilities and accountability while maintaining maximum transparency in
financial management, are implemented by Sri Lanka Accountants’ Service
Division with the approval of the Secretary of the Ministry of Public
Administration and Management.

Human resource of Sri Lanka Accountants’ Service which consists of 1871 posts, is
managed by the Accountants’ Service Division. Categorization of officers of this
service as per Grades as at 31.12.2016 is shown below.

Grade Approved number Actual number of Vacancies
of posts officers
Special 53 26 27
I 402 536 -134
II/IIT 1,416 969 447
Total 1,871 1,531 340
Categorization of officers
1600 + 1416 m Approved
k= 1499 7 m Existin
& 1200 1 g
§ 1000 + vacant
g 800 -
€ 600
2
200 - 26 27
Ve
0 ;
-200
Special | /111

92 officers were newly recruited to Sri Lanka Accountants’ Service in 2016 and 140
officers have been trained through Sri Lanka Institute of Development Administration.
30 officers are due to be retired in 2016.

Recruitments - 43 (Open)

30 (Limited)

19 (Direct recruitments)
Trained officers - 140

Retirements - 30

Annual Performance Report & Accounts — 2016 of Ministry of Public Administration & Management 26



Planning Service Division

Proper implementation of administrative provisions and regulations, introduction of
new policies and delivery of a productive planning service to the country through
capacity development of officers are the functions carried out by Sri Lanka Planning
Service Division.

Human resource of Sri Lanka Planning Service which consists of 955 posts is managed
by the Planning Service Division. The following table shows the categorization of
officers as per Grades as at 31.12.2016.

Categorization of officers
784
800 +
g m Approved
& 600 -
‘%‘ m Existing
o 400 -
E 200 - vacant
g
Z. 0
-200 -
-400
Special I TI/11T Super
Numerary
Grade Approved number | Actual r!umber of Vacancies
of posts officers
Special 30 26 04
1 141 180 -39
II/III 784 616 168
Super Numerary 0 264 -264
Total 955 1,086 -131

A capacity development programme has been conducted for 35 officers in Sri Lanka
Planning Service in 2016 and 10 officers have been sent on retirement.

Trained officers - 35 (capacity development programmes)
Retirements - 10
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Human Resource Development Division

The Human Resource Development Division of the Ministry of Public Administration
and Management, which functions with the objective of improving the productivity and
efficiency of the service delivered to the general public and creating a skilled human
resource has conducted local and foreign training programmes in 2016.

Foreign training programmes

Number of .
. .. Number of officers
Period of training programme names
) selected
nominated
Short term
ERD, direct and others 49 38
Conducted by the Ministry of Public } 111
Administration and Management
Long term
Post graduate 1 1
Total 50 150

The foreign training programme, “Administration Development: Modification and
Transformation Programme” was conducted by the Ministry of Public Administration

and Management and under this programme several foreign tours of 10 days were
organized for officers in all island services.

1st batch - 33 officers
2nd batch - 36 officers
3rd batch - 30 officers
4th batch - 12 officers ( United Kingdom )
Total - 111 officers

Local Training Programmes

Training Programmes Number of Officers participated

Short term
Training programmes such as CIDA, 432
SDFL, NILS

Long term
Post graduate 04
Diploma 13

Total 449
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Internal Administration Division

The Internal Administration Division is entrusted with the direct responsibility of
creating a convenient office environment, ensuring the quality and sufficiency of
infrastructure facilities of the entire Ministry whilst performing the internal
administrative activities in the Ministry with the vision of being the most exemplary

and excellent administrative unit in the Public Service in Sri Lanka.

It was able to improve the efficiency of the Tappol division which ensures an
accurate service contribution, by way of introducing a new software for distributing
letters with a proper management in 2016. The following table shows the summary

of the Tappol in 2016.

Month Reg;z?[red Deli;]/:;?jd i General Total
January 2,628 903 1,612 5,143
February 2,650 1,314 809 4,773
March 2,400 741 1,172 4,313
April 2,920 749 1,068 4,737
May 2,118 799 1,268 4,185
June 2,572 899 1,246 4,717
July 2,733 999 1,309 5,041
August 2,408 992 970 4,370
September 2,177 1,043 1,130 4,350
October 2,447 1,064 881 4,392
November 2,712 1,038 878 4,628
December 2,207 1,090 958 4,255
Total 29,972 11,631 13,301 54,904

The sanitary facilities of this Ministry which was constructed and opened in 1979,
were in an outdated condition both in quality and sufficiency and the target of
modifying and improving those facilities could be achieved in 2016. For this purpose,

Rs.8.5 million was spent from the estimated amount for the year 2016.
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It was able to organize and successfully complete many programmes which aim at
creating a positive change in knowledge, skills and attitudes of the internal staff and

also improving their mental and physical health.

Annual Sinhala New Year Festival
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Investigation, Research and Monitoring Division

The functions of this division are minimizing corruption and malpractices, delivering
instructions and submitting and monitoring proposals and recommendations for the
purpose of ensuring the maintenance of an institutional structure with qualities

required for eliminating corruption and malpractices in the public sector of Sri Lanka.

Progress of the preliminary investigations conducted in 2016

Number of preliminary investigations concluded 31

Number of preliminary investigations in progress at present 8

Number of preliminary investigations for which the officers has not been

empowered even though the nomination has been made. 3
Number of preliminary investigations of which the activities have not 10

been commenced so f far even though the officer has been empowered.

Total 52

Progress of investigations

ENumber of
concluded

ENumber of in
progress

60%
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Investigated Matters
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Financial malpractice 14
Misuse of power 16
Negligence of duty 12
Not remaining in the office 1
during office hours
Preparing fraudulent 3
documents
Anti-disciplinary actions 12
Others 10
Total 68
Categories of Staff Officers against whom the investigations were made
in response to the complains
12
12
4
g 10
b=
o 8
St
=)
5 6
e
E 4
z
2
0

Sri Lanka Sri Lanka Sri Lanka Sri Lanka Other
Administrative Engineering Accountants’ Planning
Service Service Service Service
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Sri Lanka Administrative Service 12
Sri Lanka Engineering Service 1
Sri Lanka Accountants’ Service 1
Sri Lanka Planning Service 1
Other 10
Total 25

Categories of Non Staff Officers against whom investigations
were made in response to the complains.
20
18
w 16
St
é’ 14
S 12
< 10
S s
O
£ 6
= 3
Z 4 1
’ L
0
Development Officer K.K.S. Other
Development Officer 1
K.K.S. 3
Other 19
Total 23
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Finance Division

The objective of the Finance Division is to ensure application of public resources and
finance in an efficient and productive manner for the establishment of an excellent public
service dedicated for the enhancement of the nation and to maintain a responsible and
transparent financial administration in accordance with public finance rules and
regulations. It bears the responsibility of financial management and administration of the

Ministry and departments and institutions which are under the Ministry.

A progress of 97% in the total expenditure (allocation for capital expenditure - 92% and
allocation for recurrent expenditure -99%) has been reported out of the financial
allocations made to the ministry of Public Administration and Management by the

General Treasury during year 2016.

Total Total Progress as
Provision Expenditure as at Savings
at 2016/12/31 2016/12/31
Recurrent 1,041,575,026 1,027,947,545 99% 13,627,481
expenditure
Capital Expenditure 479,190,014 441,756,366 92% 37,433,648
Total Expenditure 1,520,765,040 1,469,703,911 97% 51,061,129
Financial Progress - 2016
m Capital Expenditure
1,200

mRecurrent
expenditure

Total Provision Total Expenditure as at
2016/12/31
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Progress of writing off losses due to vehicle accidents - 2016

Number of remaining Number of vehicle
Year vehicle accidents of which | accidents of which writing
the losses should be written | off losses was completed in
off, as at 2015/12/31 2016
Before 2011/ 12 /31 9 5
2012 -2014 9 6
2015 10 10
2016 23 17
Total 51 38

A net revenue of Rs.727,333,851.00 has been collected in 2015 and Rs.789,821,218.43
collected in 2016 consequently which is an increment of 9% compared to the previous year
which effect of appointed the secretary of Public Administration & Management Ministry as
the Revenue Accounting officer for collecting Building Rent of Government Buildings.

Outbound workshop in Kanneliya

35
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Internal Audit Division

Internal Audit Division of the Ministry of Public Administration and Management is

functioning under a Chief Internal Auditor who is directly reporting to the Secretary of
the Ministry under F.R.133. Further the division consists of 12 internal auditors including
the head of the branch, an office employee and a driver.

e Three Management Committee meetings have been conducted in 2016.

Institutions which are audited by the Internal Audit Division of the Ministry of Public

Administration and Management.

Institutions which are audited

( N )

Ministry of
Public
Administration Department
and of Pension
Management

NN /

/

\_

Sri Lanka
Institute of
Development
Administration

\

)

Internal Audit Queries and Reports — 2016

4 )

National
Productivity
Secretariat

-

4 )

Public
Management
Reforms and

Public

Relations
Division

-

Name of the institution

Number of queries and reports

Ministry of Public Administration

and Management 25

Department of Pension 02

Sri Lanka Institute of 01

Development Administration

National Productivity Secretariat 04

Public Management Reforms and 04

Public Relations Division

Special Audit Queries 01
Total Number of Audit Queries 37
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Internal Audit Division

Conducting Audit and Management Inspecting the Pensioners’ Holiday Resort
Committe Meetings. In Kelaniya, Wedamulla.

Inspecting the government Circuit Inspecting the government Circuit
Bungalow in Nuwara Eliya . Bungalow in Diyathalava.

Inspecting the government Circuit Bungalow in Bandarawela.
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National Productivity Secretariat

National Productivity Secretariat functions with the objective of providing the
strength to face the competition at international level by way of promoting the
productivity of Sri Lanka and ensuring higher living standards to the general public

contributing to the national development.

Productivity Development Programmes
The productivity programmes conducted by the National Productivity Secretariat
in order to achieve its vision and objectives can be categorized under the following

main sections.

Productivity promotion programmes

Productivity training and capacity

7

N\ Productivity award competition and

Development ceremony

Programmes conducted

by National Productivity

Secretariat. Coordination of Asian Productivity
Ornanizatinn

- J

- » | Publicity related to productivity

Special Projects

Productivity Promotion Programmes

Education Sector

. - Public Sector
Productivity promotion
programmes i’ Private Sector

Community Sector
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Productivity promotion programmes have been conducted island wide by the

following organizations in 2016 with the objective of creating an innovative and

creative culture with wide knowledge on productivity, through programmes for

promotion of productivity and standard and coorporative programmes.

Nurmber Programme
. of Quality
Organization | . i i Kaizen circle Green Knowledge Total
5S . . Other
ns Project | program | Productivity | Management
mes
1809
Pre schools 992 867 183 101 233 6 419
2661
Schools 1054 916 322 437 376 36 574
Public 1097 | 847 | 249 382 335 64 467 | 2344
Institutions
District 178 | 302 | 149 282 232 92 181 | 1238
Secretariats
Private 272 | 193 | 56 64 69 14 141 | 337
Sector
Community 388 | 424 | 67 16 202 38 206 | 1043
(Villages)
Total 3981 334 1026 1282 1447 250 2078 | 9632
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Productivity Programmes — Knowledge Management

Annual Performance Report & Accounts — 2016 of Ministry of Public Administration & Management 40



Management Reforms and Public Relations Division

Introducing and implementing management reforms and improving public relations

within the public sector under the Ministry of Public Administration and

Management are the main objectives of this division.

The following table shows the progress achieved in 2016.

Provisions Additional Total Total Income earned by renting
Provisions Provisions Expenditure out holiday resorts
90,000,000 2,454,974 92,454,974 92,454,974 11,732,852
Financial Progress and Income - 2016
92.45 92.45
< 100
2
= 80
=
60
40
20
0

Total Provisions

Total Expenditure

Month Income eal_'ned by renting
out holiday resorts

January 81,950
February 249,100
March 588,550
April 994,275
May 647,850
June 1,036,665
July 728,750
August 1,794,220
September 1,789,650
October 1,098,900
November 771,950
December 1,950,992

Total 11,732,852
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Income earned by renting out holiday resorts
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Achievements of the Management Reforms and Public relations
Division in 2016

Opening of the Holiday Resort in Polonnaruwa Opening of the Holiday Resort in
By H.E. the President Mihinthale by Hon.Minister

Opening of the Holiday Resort in Mulathivu  Opening of the Holiday Resort in Jaffna
by Hon. Minister by Hon. Minister

Opening of the Holiday Resort in Katharagama by Hon. Minister
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Department of Pensions

The following are special among the pension circulars issued and revised in year

2016 by the Department of Pensions for the purpose of service delivery to the

pensioners’ community.

Circular No. Name of the circular Reason
. . . Providing the opportunity to obtain
Revision of the registration g , PP . y ,
. Yl , | the  Widows’/  Widowers” and
under the Widows’/ Widowers , .
02/2016 , . Orphans’ Pension number at the same
and Orphans’ Pension Scheme | . .
i time the request is made through
through internet. .
internet.
This is implemented under a
Issuance of railway warrants to | COmMbined  programme  with the
05/2016 ensioners (Online Application) Department of Railways and it
P PP enables the pensioners and dependents
to obtain railway warrants online.
Obtaining pension benefits on This has been implemented to provide
03/2015 the date of retirement. the pension gratuity to th_e officers
who retire from public service on the
date of retirement.
This circular has been issued to make
Registration under the Widows’/ | the officers who are appointed to
Widowers’ and Orphans’ permanent pensionable posts in public
02/2015 . service aware of the registration under
!DenS|0n Scheme through the Widows’/  Widowers” and
Internet. Orphans’ Pension Scheme through
internet.
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Sri Lanka Institute of Development Administration

Sri Lanka Institute of Development Administration (SLIDA) is the premier public
sector training institute in Sri Lanka, for the development of knowledge and
improvement of skills in Public Administration and Management. In addition to
management training activities the SLIDA also undertakes Management Consultancy
Services and Research to develop identifiable functional areas of management as well
as review and improve organizational systems.

Secretaries of Ministries
for the “Learning Set”

28" June 2016

Programme for Secretaries of Ministries Programme on Information Technology for
Medical Officers

Programme for Administrative Officers Programme on Procurement Process for
Police Officers
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E-citizenship Programme for Grama Niladhari Convocatiion of the graduates
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Performance
According to the
Action Plan



Establishments Division

Progress as at

i 1.12.201
Thrust Area Activity Sub Activities Allocations . 3 . 016 Outputs Outcome
(Rs. Mn) | Financial Phvsical
(Rs.Mn.) |~ ¥
1. Conducting a training .
1. Making a people

Human programme for the friendly administrative
resource improvement of the - 0.004 100% methodoloav throuah an -
development - | knowledge of the staff of the enhanced gu)é)lic relgtion
staff Establishments Division. P

2. Conducting an outbound

training for the officers of i N )

the Establishments Division 0.175 0.065 100%

to motivate them.

2. Improving the trust

3. Conducting 3 training and positive attitudes of

g;%gcz;nirr?e;utt?l irgake the the _genera}l public on
. public service.
Management Assistants’ - 0.106 100% -
Service with regard to the
provisions of the
Establishment Code.

1. Regularizing the water 2. Improving the trust

Management . . supply, repairing the " .
of the welfare ‘I‘B,B B?ali}? leollday Resort drainage system, drivers’ 2.667 2.669 100% ?ﬁed pezs(;:gie ?thlltiléd;r? of -
and benefits yathalawa. room, room allocated for ub?ic servige
of Public D.G.E. and the access road. P '
Service . . 1. Replacing the old
2. pr‘?," qf Holiday bathroom accessories with 0.54 0.369 100% -
Resort “A” Diyathalawa. NEeW Ones -
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2. Repairing the Drivers’
room

0.163

3. Holiday Resort 01 and
02 of Bandarawela

1. Obtaining pipe water
facilities.

2. Repair of the water tank,
plumbing system of the
official quarters.

3. Reconstruction of the
wall which has been broken.

4. Repairing the ceiling of
the garage.

5. Repairing the toilet of
the official quarters.

0.923

0.923

100%

4. Holiday Resorts Al, A2
and B of Nuwera Eliya-Old

1.117

0.792

71%

Enhancing
the
productivity

1. Programmes of
enhancing productivity

Policies

1. Updating the
Establishment Code with
revisions on timely
requirement

100%

1. Revision of the
Establishments Code

2. Public Administration
Circulars issued revising the
Establishments Code out of
the Public Administration
Circulars issued in 2016.

2. Inclusion of the
details of the circulars.
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Combined Services Division

Progress as at

Thrust area Activity Sub Activities Allocations - 3?'12'2016 Outputs Outcome
(Rs. Mn) Financial Phvsical
(Rs.Mn.) y
Human 1. Recruitment and
Resource training 1. Recruitment 2136 officers out of 3349 have been recruited
Development 20 19.81 759, in year 2016 and 1213 officers are due to be ]
2. Induction ) ° recruited in year 2017. Induction training has
training been provided to 1878 officers.
programmes
2. Promotions and Efficiency Bar Efficiency bay examinations have been
examinations o 2.8 2.77 100% conducted and the results of the same have -
Examinations : ;
been issued on due time.
Promotions of the
officers in Sri
Lanka Special Grade 0.15 0.15 70% Vacancies are being filled. -
Administrative
Service
Issues have
: : been
: Re-engineering defined L - :
Information | through electronic i ) ) and Defining issues and collecting information for i
Technology | human resource oroposals the internet after submitting proposals.
management h
ave been
submitted.
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Engineering Services Division

Progress as at

. L Allocations 31.12.2016
Thrust area Activity Sub Activities - - Outputs Outcome
(Rs. Mn) Financial Phvsical
(Rs.Mn.) y
Human Staff Training Induction training f Professional Completed, trained
Resource an l:izl:t(;;le;?;nmg or new 3.2 100% development 253 officers.
Management PP )
R iting Offi ¢ Filling of vacancies. Completed. Based on
ecruiting Oicer o number of vacancies
SI_:TS. to SLES Grade iii 3'5 0.054 100% in 2014.Recruited 53
(Limited stream). Officers.
Recruiting Engineering Filling of vacancies. Completed.
Graduates to SLES Grade 0.279 100% Recruited 178 )
iii (Open stream) officers, but still 325
P ) vacancies existed.
Information Preparation of database of ) ) 80% Database for SLES. In Progress.
Technology - SLES officers. ’ Basic data available.
Productivity Preparation of guide for i . 100% Availability of Check Completed.
routing works. lists.
Preparation of formats Availability of Sample In progress.
for sample letters. - } 50% letters.
Maintain daily and Increase efficiency of In progress.
individual work - } 100% works.
schedules.
E record maintain for the Increase efficiency of In progress.
daily mail. - } 100% works.
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Rescheduling of file

Increase efficiency of

Requested a wall

arrangement. works. rack to store file
o under the section
50% “Facilitation” in
2015 but it is not
received yet.
Series of discussion
Governance - Revised the cadre were held with
Revision of carder o s g
and Reforms o . positions of Ministries, | APSE union and
positions (review the o
S Departments, Provincial | department
organization pattern and 75% . - .
. s Councils and District members. Details
available positions) of .
O Secretariat as handed over to
selected institutions. i
requested. Salaries Carder
Commission.
Purchase of office Purchased 10 clerical
furniture 100% tables, 10 clerical chairs | Completed.
Facilitation ' and 07 visitor’s chairs.
Purchase of computers. 100% 05 computers and a Completed.

scanner for office.
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Scientific Service Division

) Process as 31.12.2016 KPI
Trust Area Activity Sub Activity AIFLoc&tlon Financial
(Rs.Mn.) Physical(%) | (g M) Output Outcome
1. Preparation of Human
Resources Plan. - conducting Improving the capacity of
Induction Training 8 filling the vacancies SLSS and SLArch officers
. . Ensuring the opportunities for
2. Preparation attachment :?]eg?ictg%iges\éicni?ﬁfs job seekers to get
- Policy-(Interviews for 0.15 100 0.11 . appointments in public service
) and Architectural ; -
recruitment) Services fair and competitive manner,
' based on skills.
1. Human i gorll_fllsrtrr?eu(; tgg cr)nf(f)lr?tehr: S;Ji?):(t)obe ) 100(Scientific) i Permanent officers in Job Satisfaction and Job
Resource S 14.29 (Architect) SLSS and SLAS Security
Management the confirmation.
i 4;'522?:5 tgg %Trfter:ss er:((a)rt(:obe ) 56.8(Scientific) i Promote officers of SLSS | Job Satisfaction and
'Fhe promoltion P 62.5 (Architect) and SLAS motivation
i Ee rl_el[si:eodutggemo;l:lt%esrs gg? ttg ) 100 (Scientific) i Get the pension on due Satisfaction of Government
L P 100 (Architect) date service
the retirement.
6. Preparation of guidelines for — .
submitting requests for o . . Motivating officers .Of
- 0.4 90% On time Promotion Technological Service

retirements, promotions,
efficiency bar examinations.

through promotions
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2. Information

Maintaining information on
approved cadre. Maintaining

100

On time promotion

Motivating officers of
Technological Service

Technology information on vacancies through promotions
3. Productivity 1(a) Implement "5S" Concept
1(b). Make all files and office
4 X o 60
environment according to "5S
Concept
2. ldentify and design sample Minimizing defects and -
letter formats. % providing quality Incregse efficiency and
services effectiveness
3. Develop process charts for
) every activity of the section 20
4. Develop work manual for
every activity
Popular the services
5. Prepare leaflets for SLSS, among who are capable
SLAS and SLTS to attract 90 to apply for posts related éttrgtagilwscf‘?]; rsto SLSS,
applicants to the SLSS, SLAS and
SLTS
4.1 Develop recruitment reducing the vacancies in Suitable person for suitable
4. Policy policy to reduce vacancy in 90 public sector for P

SLSS and SLArch.S

scientific service

job

SLSS- Sri Lanka Scientific Service, SLAS- Sri Lanka Architectural Service and SLTS- Sri Lanka Technological Service

* The Open Competitive Exam to Recruit Architectural Service officers has been held. But the Open Competitive Exam to Recruit Scientific Service officers has not been

held

** It has been informed by the Chief Finance Officer that provisions have not been allocated for the Ministry for 2016 in order to make the

relevant payment to the Department of Examinations in respect of conducting efficiency bar examinations.
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Accountants’ Service Division

) Progress as at 31.12.2016
Tgl;lézt Activity Sub Activities AII!QoSca'\t/llcr)lns Financial Physical Outputs
(Rs. Mn) (Rs.Mn.) (%)
Recruitments of officers
) A survey has been .
fz S L?nkta, Service i conducted to obtain 10.3 10.3 100% 100 qit"flé:ers have been
ccountants CIrvice 1n information on Vacancies. recruiteaq.
year 2016.
Human - -
Programmes on capacity i i i 0 140 officers have been
Resource building 80% trained.
An examination has been
Conducting Efficiency i i i 100% held for 388 officers and
Bar examinations. 0 results of the same has
been released.
A A considerable number of
. Reviewing the annual
Policies transfer pglicy. - - - 75% transfe_rs has been made
accordingly.
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Planning Services Division

Progress as at

- Sub Allocations 31.12.2016
Thrust area Activity Activities (Rs. Mn) Financial | Physical Outputs Outcome
(Rs.Mn.) (%)
Offlcer_s have been newly recruited to fill the B B B 30% Increasing the cadre.
vacancies.
Completing the confirmations of the 2013 batch. - - _ 60% Efficient service
Completing the promotions of the 2002 batch to B B B 100% Efficient service
Grade I.
Completing the promotions of the 1994 batch to 0 - .
Human Special Grade. _ _ _ 70% Efficient service
slesource t Two examinations have been held for the first | Obtaining
anagemen Efficiency Bar examination for 130 officers | Productive
: - - 0 and the results of the second examination are | SErvice.
First and second Efficiency Bar examinations _ _ _ 100% due to be issued. 176 officers have sat for the
second Efficiency Bar examination and
results have been issued.
Introducing new training programmes for the
officers relevant to Class 1,1l and Il and Special _ _ _ 75% Increasing the number of trained officers.
Grade .
Information De5|gn|ng a new web page for Sri Lanka Planning B B B 80% Information can be obtained online.
Technology | Service.
. Productivity concepts 0 - .
Productivity ( 5S and Kaizen method for preparation of files) - - - 0% Efficient service
. Preparation of a transfer policy for Sri Lanka 0 S . Obtainir_19
Policies Planning Service, _ _ _ 50% Minimizing the issued related to transfers. productive
— service.
Administrati Preparation of the new cadre of Sri Lanka . .
on and . ! _ _ _ 20% Efficient service
reforms Planning Service.
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Human Resource Management Division

Progress as at

; 31.12.2016
Thrust area Activity Sub Activities AII!roal\t/llons Outputs Outcome
(Rs. Mn) ™ Financial Physical
(Rs.Mn.) (%)
Human .
i. Post Graduate
Resource Degree/ Diploma i h leted |
Management .. o 17 officers have completed long
Local long term training . o 0.953 85% term training programmes.
ii. Certificate and
other courses
i. Residential 3.5
training
i certificate 2284 729 432 officers have completed short
Local short term training courses and other ) ’ term training programmes.
courses offered in Eg: SLIDA, SDFL Enhancing the
coordination with efficiency and
other institutions productivity of
the service
Training on team building i. Outbound o1 0.124 68% Out bound programmes have been delivery.
and leadership trainings training ’ ’ conducted for 34 officers.
i Payment of ticket fees for 123
o
Foreign short term 02 0.712 62% officers who have gone abroad.
Technical training 0.5 - - i
Implementing a performance
management system and short -
term trainings for 200 0.5 - -
officers.
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Information Technology Division

Progress as at

T: rust Activity Sub activities Agoci/tllon 2016.12.31 Output Outcome
rea (Rs. Mn) ["Physical | Financial
(%) Rs.(Mn)
- Providing technical Timely prepared technical Ensure efficient and productive
Providing e - 100% - . e .
specification Evaluations for IT procurement utilization of public money
necessary P - - - — .
. i i Contribution to technical Timely prepared technical Ensure efficient and productive
Productivity | assistance in - . - 100% - . e .
evaluation committees Evaluations for IT procurement utilization of public money
procurement Preparing product Ensure efficient and productive
activities paring p - 100% - Product acceptant letter e P
acceptance report utilization of public money
Updating and maintaining MOd'f'?d Webs!te with freely Good governance through
2 . - 100% - available information through user . >
o of ministry website . L transparency of information
Maintaining friendly facilities
of IT Maintaining of internal i 100% i Accountable Use of Public Standard IT usage
Infrastructure network system Resources
Maintaining computers Accountable Use of Public - . .
. - - - Efficient service delivery
and related items Resources
Renovation - L
. of Internal Re-developed of ministry MOd'f'?d Webs!te with freely Good governance through
Information . 100% 90% available information through user . -
Network website - L transparency of information
Technology friendly facilities
Systems
Extending 'ghe Conducting user training i 100% i Skillful and knc_)wledgeable Staff Efficient service delivery
use of emails for staff officers officers
System Training on Management - 100% - Accurate Training Information Efficient service delivery
development | systems for HR Division
Establishment Store M_anagemept_s_ystem i 90% i Accountable Use of Public Standard IT usage
for Finance Division Resources
of software Accountable Use of Public
application | Fleet Management System - 85% - RESOUICES Standard IT usage
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Pensions Division

Thrust area

Activity

Allocations
(Rs. Mn)

Progress as at
31.12.2016

Finan
cial

Physical

Outputs

Outcome

Pensions (P)*

Making policy decisions for issues in
relation to granting pension entitlement.

Number of letters completed by each
subject in year 2016.

P2 — 438, P3—-193, P4 — 295, P5- 172,
P6 — 807, P7 - 405, P8 — 150

Creating a satisfied
pensioners’ community
by making transparent
and correct decisions.

P2 ew P 3
Holding the monthly disciplinary
committee.

Submitting the files
Committee which assembled with regard
to granting pension entitlement to the

relevant to the

public officers who have been sent on
retirement as per Section 12 and 15 of the
Pension Minute.

Holding 13 disciplinary Committees in

year 2016 and obtaining the approval of

the Secretary as per the

recommendations of the said

Disciplinary Committee.( P2 & P 3)

o Number of letters received is 631

¢ Replies have been sent to all the letter
received.

e Files submitted to the Disciplinary
Committee and completed - 167

e Letters with defects - 100

Minimizing the time
that the public officers,
who have been sent on
retirement under
Section 12 and 15 of
the Pension Minute,
have to endure for
obtaining the pension.

P4

e Issues on Widows’ and Orphans’
Pension entitlement.

o Taking necessary action regarding
Disabled Orphans’ Pension
entitlement, allowances granted to

the dependents of the diseased war

heroes, issues related to the

requests received under the service

“Janapathita Kiyanna”.

e Taking action with regard to the letter

received in relation to entitlement to
the Widows’ and Orphans’ Pension,
Pension of Armed Services and
Disabled Orphans’ Pension .

Action has been taken in relation to 295
letters received relevant to the subject.

Taking action to make
fair and accurate
solutions. It is expected
to make the pensioners’
community satisfied.
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P5 Taking action with regard to
the issues submitted by the Public
Petitions Committee, Sectoral
Oversight Committee of Parliament,
Ombudsman and Human Rights
Commission and questions for oral
answers referred by the Parliament,
Cabinet Memorandums and legal
action in relation to pensions.

Making replies to the inquiries made in
relation to the complaints submitted and
taking legal action regarding the same.

Taking action in relation to the Cabinet
Memorandums and questions for oral
answers referred by the Parliament.
Making replies for the questions and
taking action relevant to the legal process
in relation to the same.

Action has been taken in relation to 172

letters received relevant to the subject.

e Complaints of the Public Petitions
Committee - 16

o Letters from the Office of the
Ombudsman - 06

e Cabinet Memorandums - 04

o Questions for oral answers referred by
the Parliament- 05

e Issues of the Sectoral Oversight
Committee - 03

Taking action with
transparency

P6

o Issues of the Trade Unions and
Pensioners’ Associations

o |Issues relating to salary increments
and promotions

e Pensioners’ Trust Fund and issues

e Pension anomalies

Holding discussions to make solutions to
the issues of the Trade Unions and
Associations and taking action to hold
Advisory Committees.

Action has been taken in relation to 807
letters received relevant to the subject.

Inculcating progressive
attitude in the
pensioners’ community
with regard to the role
of this Ministry and our
division.

P 7 Taking action in relation to all
the issues with regard to the requests
of the pensioners.

Action has been taken in relation to 405
letters.

The main intension is to
deliver a public service
with transparency.

P8

¢ Establishment activities relevant to
the Department of Pensions.

e Administrative issues relevant to
the Pensioners’ Holiday Resort,
Kelaniya Wedamulla and Holiday
Resort, Ramboda

e Obtaining approval for establishment
activities and taking action with regard
to the administrative issues of the
Holiday Resorts.

Action has been taken in relation to 150
letters received relevant to the subject.

Enhancing the
efficiency and
productivity of the
officers in the
Department of
Pensions.

e Please note that the subject code relevant to the Pensions Division is indicated by the letter P
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Internal Administration Division

Progress as at

; 31/12/2016
Trust Area Activity Sub Activities A&l{(;cla\t/?n())n Output Outcome
Financial | Physical
Renovation of toilets 6 8,533,245.67 100% Improve the quality of sanitary
e facilities
Building and Rehabilitation and 0 0 . Enhance the quality of the
Structures improvement to the ministry 10 23,643,821.71 85% ¥ of completion office environment
Infrastructure Modernization of security 0 Providing comfortable extra
development building 15 4,509,935.25 100% waiting space for customers
Acquisition of . 0 0 . Improve the working
Capital Assets Work Station 2 1,904,998.75 100% % of completion | - u et of officers
Acquisition of , . 0 0 . Improve the working
Capital Assets 23 No’s of AC Machines 2.2 205,000.00 10% % of completion | i ent of officers
Vehicles 7.3 100%
17,294,350.39
Infrastructure an%errﬁglrlcl)?etrlggnt Repairs and improvements 20 5 100% No. of repairs done | Enhance the condition of the
development of capital assets no. of vehicles 9,050,095.05 out of requests vehicles
Ke/le_pglzs apdflmpr)]r_ml/ements 53 100%
inisters' of vehicles 8,244.244.34
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Housing and Development Division

Allocations

Progress as at 31.12.2016

Thrust area Activity Sub Activities (Rs. Mn) Financial orsical Outputs Outcome
(Rs.Mn.) y
Summit Flats Project, Enhancing the
renovation and environment of the State
improvement of Loris Flats 5.5 2.33 66% Leaders’ Summit, Loris
_ and Housing Scheme at Percentage | Flats and Housing Scheme
Renovation and Jayawadanagama. of work has at Jayawadanagama.
improvement of been
Development of capital assets completed
infrastructure
facilities Improvement of the Enhancing the
o .
bungalow of the Minister 0.5 0.49 50% environment of_th.e
bungalow of the Minister.
Percentage
Buildings and New buildings 15 14.66 98% of V\t/)(;;I;has Engagement of sufficient
constructions : ° number of laborers.
completed
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Investigation, Research & Monitoring Unit

Progress as at

Trust Area Activity Sub Activities Allocation - 31.'12'2016 , Output Outcome
(Rs.) Financial | Physical
(Rs.Mn.) (%)
1. Human 1. Providing training | 1. Training program on Basic concepts of 0.4 100% Trained Provide effective
Resource to Investigation & | Research Investigation &
Research Officers for | 2. Training on produce of disciplinary inquiry 100% | & Research efficient  service
Motivation within the | 3. Enhancing the practical knowledge of Officers to
o 100% government
year inquires sector
4. Providing training to all staff to develop the 100%
skills
5. Creating the pool of Executive officers to
preliminary investigation
100%
6. Commence the certificate level course
module in disciplinary procedure  with 90%
combination of SLIDA
(Training date has post phoned by SLIDA from
30™ January to 20" March 2017)
2. 1. Enhance - 100% Introduce Hot | Public easy to
Information | information and | 1 carry out the hotline service of 1905 line address the
and technology usage for complains
eas handlin of Analyzed : -
Technology insttigation ) 2. Update the data base i 100% repors': Z;gvrl)?gdeufgf\llim
mechanism service to Public
3. 1. Implement the 5S | 1. Prepare the office environment to concepts of 85% Friendly office | Provide efficient
Productivity | SYStEm Green Productivity environment | and  productive
2. Conduct the Seiri day every three months 90% ) .
3. Establish the Quality Circle 100% service to Public
4. Improve office system 100%
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4. Policy 1. Publish the findings | 1.Conduct the 20 researches in government 60% Research Address the
to the responsible | sector report proposal for
parties (11 researches have been completed out of 20 reforms the

researches, The rest of researches are ongoing government

in 2017) policy
6.Governnan | 1.  Preparation of | 1. Publish the guideline handbook for 100% Improve the Printed handbook
ce and | guidelines Investigation Officers Investigation for

Reforms 2. Publish the guideline handbook for grievance knowledge of L

handling to all government sector 85% Investigation Investigation
(Though preparation of the guideline handbook officers

was completed, Printing activity is pending for

2017)

7. 1. Play a role as a|1l. Providing the Investigation Services 100% Completed Provide the

Eacilitation | central  investigation | according to the requisition of other government Investigation effecti_ve _
unit sectors Reports Investigation

Service
2. Provide assistance | 1. Applied Research Program (Local Economic 100% Decrease the Research
& guidance to carry Development Program — GLED) UNDP errors in the institutional
out identified special Institutions development
fund
program as a 2. Submit the customer feed back report for e
coordinator of the every month from January 100% | Satisfaction Feedback
ministry . . customers report
3. Prepare the leaflet for following subject to
government servants 90% | Update the Publish the leaflet
- Code of Conduct & subject in multiple
- Concepts of Good governance knowledge of | subjects
(Printing is pending) Officers
4. Publish the book, which refers Case Study of 45% .
Investigation & recommendation (Collectioz of Lkadate the Collection of
nowledge by | case study

cases to prepare case study book was
completed, other activities on this matter are
ongoing for 2017.)

practical cases
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Finance Division ( Progress according to head 130 )

Allocation Actual Progress as at
Thrust Area Activity (Rs. Mn) Expenditure ?1-12-201.6 : Outputs | Outcome
(Rs. Mn.) Physical | Financial
Personal Emoluments 650.90 641.27 - 99% - -
Travelling Expenses 18.67 17.82 - 95% - -
Supplies 46.74 45.99 - 98% - -
Maintenance Expenditure 26.25 26.07 - 99% - -
Services 149.67 147.83 - 99% - -
Transfers 9.53 8.95 - 94% - -
Public Institutions (SLIDA) 140.00 140.00 - 100% - -
1,041.76 1,027.93 - - -

Local long term training
Local short term training

01.Human Tec_hnical training for drivers and Office

Resource assistants

Management | Team building and leadership training All
Over seas short term training 90.00 89.00 Programmes 99% - )
Implementation of perfomance mangement are ongoing
system & short term traning for 200 officers
Traning for all island services

Induction tranings for all island services
Induction traning for other services
Productivity promotion program 16.40 16.31 - 99% - )
Traning and capacity development ] - )
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training programs for Management Reform

- 0,
staff 0.30 0.08 26%
02 Special productivity promortion program 2.00 2.00 - 100%
Productivity | National Productivity Awarding Program 60.70 60.22 - 99%
Governance of Local Economic Development 0
(G - LED) 4.00 3.98 - 100%
03. Sri Lanka Institute of Development 0
Governance | Administration (SLIDA) 60.00 55.92 i 93%
& Reform Project for Training Frontline Officers of
Community Development in Conflict Affected 33.00 3.13 - 9%
Areas in Sri Lanka (GOSL- JICA)
Repoyatlon & Improvements of Ministry 25 50 2450 Work In 96%
Building Progress
Renovation & Improvements of Building of 0.30 0.26 i 87%
Management Reform
Renovat_lo_n & Improyements of Building of 0.20 017 i 84%
Productivity Secretariate
04, Mal_ntenance of Plan_t, _Machlner)_/ and 10.85 10.84 i 100%
Equipment of the Ministry Permises
Infrastructure Renairs & | s 10 Vehicles of h
Development | ~cPaIls & IMprovements to vVenicles of the 10.10 10.07 . 100%
Ministry
Procurement 0
Acquisition of vehicle for the Ministry 37.50 37.47 IS ON process 100%
. . Commitments
(S)‘:ﬁgr'éoff e, Plant, Machinery & 20.88 20.66 iS1.5Mnas | 99%
quip at 31-09-2016
Construction of new Buildings 15.00 14.67 98%
i 0,
05. P_u blic Construction of Pilgrim rest 92.45 92.45 50% Work 100%
Relations completed
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Internal Audit Division

Progress as at Expected Expected
. . e . 30.09.2016 out put Outcome
Trust Area Activity Sub Activities |Allocation P .
Physical |Financial | (No of Audit
(%) Rs(Mn) Reports)
1. Governance | Preparation of Preliminary Reports Planning -
and Reform | e Ministry of Public Administration and Preparation of 100% 04 Preliminary Identification of
Management audit programme Reports the risk and
e Department of Pensions completion of
e National Productivity Secretariat Last year progress the activities
e Public Management Reforms & Public review within the given
Relations Unit time.
2. Human System Audit Assignments
Resource o Officers leave of the ministry. Assigning staff for 100% - 01 Audit Report | Improve internal
the field visit control system
 Distribution of Foreign Training Direct Staff gzttit]/?tir:slated
Opportunities among Officers in the o 100% 01 Audit Report :
ministry Monitoring
activities
e Personal files of the ministry staff 100% 01 Audit Report
. - Supervision
¢ Acting Salary payments of the Ministry o 100% .
Staff. Exercising 0 01 Audit Report
appropriate
e Maintenance & Fuel Consumption of the supervision. )
Ministry vehicles (Year 2015) 100% 01 Audit Report
o VVehicle Repair Expenditure of the Ministry | Review 100% _ Ensure the
Ensure that the 01 Audit Report accountability
programme are of the public
e Procurement Procedure of the Ministry. followed - funds and
Review check list
e Inventory books of the National & working files
Productivity Secretariat.
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o Inventory books of the Internal
Administration Division of the Ministry

e Inventory books of the Ministry
Establishment Division

¢ Stores Management of the Ministry

o Verification of daily running charts of the
Ministry (Year 2015 & 2016)

o Verification of daily running charts
('Year 2015 & 2016 )(Public Management
Reforms & Public Relations Unit)

¢ Audit Inspection of Combine Service

« Constructions and Renovations of the
Ministry

« Salary Areas Payments of the Ministry
Staff

« Internal Audit Inspection on House
Rental Income of the Ministry

« Internal Audit Inspection on Vehicle
Expenditure Reports

« Preparation of Internal Audit Manual

« General Audit Inspection on National
Productivity Secretariat

Reporting

Submit reports on
each major audit
undertaken

Annual report on
the programme

Activities on the
Internal Audit
Unit

Coordination

Ensuring good
working
relationship within
the unit with the
Organization and
with the outside
bodies

Prepare Training
Schedule

Receiving
adequate funds

Inform to District
level Units

Implementation

100%

100%

100%

100%

100%

100%

04 Audit Reports

07 Audit Reports

04 Audit Reports

01 Audit Report

01 Audit Report

01 Audit Report

01 Audit Report

01 Audit Report

Internal Audit
Manual

01 Audit Report

01 Training
Program

Annual Performance Report & Accounts — 2016 of Ministry of Public Administration & Management

67




« Conducting Training Program for the
Audit Officers in the District Secretariat
on Areas Pension Payments

« Internal Audit Inspection on
Constructions & Assets Management

( Public Management Reforms & Public
Relations Unit )

01 Audit Report

Financial Audit
¢ Audit Inspection of Shroff unit of the
ministry.

e Bank account , no 2323276 of Sri Lanka
Institute of Development Administration

o Audit Inspection of Cash book & cheque &
money order book of the Ministry (year
2015)

¢ VVouching Payment documents
Year 2016 — April, May, June
(Ministry of Public Administration & Mgt.)

¢ VVouching Payment documents
Year 2016 - Jan, Feb, March
(National Productivity Secretariat)

¢ Revenue & Expenditure of the Holiday
Resort in Kelaniya ,Wedamulla (Department
of Pensions) — Year 2015

¢ VVouching Payment documents
( Public Management Reforms & Public
Relations Unit)

o Audit Inspection on Electricity, Water bill
payments.

100%

100%

100%

100 %

100%

100%

100%

100%

01 Audit Report

01 Audit Report

01 Audit Report

01 Audit Report

01 Audit Report

01 Audit Report

01 Audit Report

01 Audit Report

Improve
utilization of
public funds to
achieve
oobjectives.
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Inspection Audit

e Examining the Summit flats in Keppetipola
Mawatha, Colombo 05 and the Government
Housing Complex in Jayawadanagama

Improve
utilization of
public assets to
achieve

100% 02 Audit Reports NIEV
¢ Government Bungalows of the Ministry objectives.
Projects Auditing Improve
. utilization of
e Project GLED 100% 02 Audit Reports | donar funds.
e Project JICA
Special Audit Queries Improve
Audit Inspection of the Complain made by governance
* : . 9 01 Audit Report
John Keels Office Automation (Pvt) Ltd 100% uart epor Process.
regarding purchasing 36 Laptops to the
Ministry
Regulations Conducting 04
75% Audit &
e Conducting Audit & Management Management
Committee Meetings Committee
Meetings
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National Productivity Secretariat

.. Allocations Progress as at 31.12.2016
Thrust area Activity (Rs. Mn) 8 Outcome
’ Financial (Rs.Mn.) | Physical
Activities of productivity promotion for schools 1054 -
Productivit Activities of productivity promotion for pre - schools 992 -
romotion y Activities of productivity promotion for public sectors 9.40 8.065 1097 -
P Activities of productivity promotion for the private sector 272 -
Activities of productivity promotion for community sector 388 -
Programmes on capacity building 3 -
One day workshops 27 -
Traininas and Certificate courses on productivity 3 -
ca acitgbuildin Diploma on productivity 7.00 7.21 2 -
pactty 9 [Other -
Number of trainings 238 -
Consultation 40 -
National National Productivity Award 1 -
Productivity

Award . 25.00 22.76
Competition Provincial Award Ceremony 4 -
- Hosted by Sri Lanka 3 -
APOQO activities Other countries 9.00 8.87 69 .
Activities in Heda ha weda 47 -
L?’I(?(;Iuocr'lis)ity Hand Book 26.70 26.08 33500 -
promotion Posters and leaflets 94600 -
Kaizen project 120 -
KM project 54 -
. . GP cells 303 -
Special projects Community projects 2.00 4.66 -
School productivity associations 451 -
5S certificate -
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Management Reforms and Public Relations Division

Progress as at
31.12.2016

Thrust area Activity Sub Activities Allocations |——— Outputs Outcome
(Rs. Mn) | Financial Phvsical %
(Rs.Mn.) y
Constructio | Completing the work 1.Bills of the 1. Providing
n of_ the of Holida_y Resorts Jaffna Stage | 1775 1775 100% completed work facilities of high
resting hall | and opening for the standard for the
public. 2. Allocation for local and foreign
Jaffna Stage I 1.569 1.569 100% expenses tourists.
Katharagama Stage | 4.38 4.38 100% 3. Number of Holiday | 2. Increasing the
Resorts open for number of tourists
Katharagama Stage 11 3 3 100% public who visit the North
and East.
Supplying furniture 31 31 100%
Fixing of air conditioners 75 7.5 100%
Consultancy services 8 8 100%
Other (Opening 479 479 100%
ceremonies, etc)
Construction of the _
Holiday Resort, Proposing the new 30.44 25.53 80%
Moneragala project of Moneragala
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Sri Lanka Institute of Development Administration

Progress as at 31.12.2016
Thrust - . . - Output
A Activity Sub Activity Allocation Physical Outcome No of
rea (Rs). Financial | No of Conducted Participants
Programmes
Induction Conducting Induction
S Training Programmes for newly Increased knowledge of Sri Lanka
Training . . 83.37 47.78 7 . . . . 999
recruited staff grade officers to Administrative Service new recruits
Programmes . >
the public service.
Introducing Training
Managerial programmes based on duties Improved capacity of
: : - 50 . I 834
Programmes performed by public officers. - public sector Organization
(Staff Grade Level)
Provide productive public service Level of competency achievement
by enhancing the competences of i i 5 according to the competency 192
SLAS officers through Capacity framework (No of participants
Human Building Programmes. completed the programme)
Resource Provide productive public service Level of competency achievement
Management by enhancing the competences of i i 4 according to the competency 9%
SLACS officers through Capacity framework (No of participants
Capacity Building Programmes. completed the programme)
Building Provide productive public service Level of competency achievement
Programmes by enhancing the competences of i i 1 according to the competency 15
SLPS officers through Capacity framework (No of participants
Building Programmes. completed the programme)
Prov_lde productlvg public Level of competency achievement
service by enhancing the according to the competency
competences o_f SLS.S o_fflcers ) 8.46 1 framework (No of participants 25
through Capacity Building
completed the programme)
Programmes.
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Provide productive public service
by enhancing the competences of

Level of competency achievement
according to the competency

SLITS officers through Capacity i i . framework (No of participants 17
Building Programmes. completed the programme)
Communication | Provide technological knowledge
Technology to public officers for enabling i i 8 Improved capacity of 159
Training them to deliver efficient public public sector Organization
Programmes Services.
Non Training programmes for public
Managerial officers (Nor_1 Staf_f Grade_ Level) i i 210 Impr_oved capacity (_)f _ 7535
P based on their duties and job public sector Organization
rogrammes R
responsibilities.
Number of training programmes Improved capacity of
! - - 34 . — 1027
(Virtual) public sector Organization
Training
Programmes in | Introducing a training Imoroved capacity of
English and to enhance the bilingual - 2.97 6 Pt pacity ot 184
. : . public sector Organization
Tamil competency of public officers.
Languages
Foreign Conducting knowledge related .
. . Improved capacity of
Training exchange study programmes with - - - . .
. : public sector Organization
Programmes foreign countries.
. - Improved capacity of public sector
Training . Number of training - 84.26 108 Organization Increased financial 3738
Consultancies | programmes ST
Sustainability
Management Number of training Improyed capacity of pupllc sector
i - 3.18 6 Organization Increased financial
Consultancies | programmes ST
Sustainability
. - Improved capacity of public sector
Diploma Number of training 7.81 8.82 6 Organization Increased financial 250
Programmes programmes S
Sustainability
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Department of Pensions

Progress as at t put Out
Trust Activit Allocation 30.09.2016 out pu utcome
Area y (Rs. Mn) . . Physical
Financial -
(%)
processing of monthly
paymemts,verify,auditing and 173,320.84 100% | pensioners,total expenditure -
payments
verification and registration, awording - 100% | awords issued -
initiating first pension payment - 100% | new pensioners -
Pension initiati wit ¢ 100% tiut ¢
award and | initiating gratuity paymen 173.319.84 - 0 | gratiuty payments -
Payments | monitor and allocating of funds - 100% | benifitures -
initiating WNOp payments(including i 100% | W&op benifitures i
disables and orphans)
payment of death grtuity - 100% -
payment of dependent payments - 100% -
Human Resource Management - 100% -
100% trained persons with new knowledge &
- i o, | Practices 50 trained persons with new knowledge i
RHuman Local Training 1.000 100% & practices 50 trained persons with new
" esource t ’ knowledge & practices
anagemen 150 trained persons with new knowledge &
Soft Skills Development Trainings 100% practlces_ 60 trained persons with new knowledge i
1000 & practices 800 trained persons with new
knowledge & practices 45 trained persons with
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Technical Skills Development

new knowledge & practices

L - 100% -
Trainings
IT Trainings - 100% -
Productivity Enhance Programme - 10% -
Out Bound Trainings - 0% -
District, Divisional & Pension Point i i
wise TPs 100%
Foreign Exporsure Training - 80% -
Investment System Development - - 100% New Document Management System (DMS)
system Scanning Of documents - - 100% -
development ; :
P Maintenance of IT infrastrusture - - 100% -
. . . . 2000 connected points.No. Of data sharing with
Pension Point Connectivity Project 100% | in the year.
Knowledge management - - 100% -
. . . One Solar 10 new innovations Research
Productivity | Solar Power Installation Project - - 100% | documents
Research and Innovation 26,772.43 26,773.43 100% Pension award and grativity on Pension day.
Retirement Benefits - 100% -
pension and . i ]
welfare Monthly Pension i 100%
Once & for all Payments - 100% -
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Railway warrents for Pensioners

100%
W & OP - 100% ]
Social Welfare - (Forces & Police) - 100% )
Postal & Printing Charges - 100%
Develop Standarded - ) 100% | A printed One policy paper submitted to the
policy Operation Proceedures - - 100% government
preparing manuals - } 100%
infrastructure development 7.00 7.00 100%
Improvement Of Capital Assets - - 100%
Acquisition of Furniture & Office i i
Equipment 100%
Facilitation | infrastructure development - - 100%
Improvement Of Capital Assets - - 100%
Acquisition of Furniture & Office i i
Equipment 0
Acquisition of Building & 200 2 00
Structures 0
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Procument Plan

e —
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Progress of the Ammended Procurement Plan for the Year 2016
Ministry of Public Administration & Management

Rs. (Mn)
. Fi ial Physical
. Budget L Estimated . Date of Date of ‘hancia ysica )
Strategies Thrust Line Activity Cost Allocation Commenced | Completion Progress Progress Output / Indicator
P 31/12/2016 |31/12/2016
4 Infranstructure | 2001 25.5
Devolopement Building & Structure % of completion
Renovation of toilets 6 01.01.2016 29.02.2016 5.52 92%
Rehabilitiation and
improvement to
summit flats, lorris 55 18.01.2016 31.12.2016 2.33 42.36%
flats &
jayawadanagama
Rehabiltiation and
improvement to the 10 18.01.2016 | 31.12.2016 10 100%
ministry
Modernization of 15 18.01.2016 | 18.03.2016 15 100%
security building
Minister's Bunglow 0.5 18.01.2016 | 31.12.2016 0.5 100%
Rehabiltiation and
improvement to
holiday bunglows at 2 18.01.2016 | 31.12.2016 2 100%
Nuwaraeliya,Diyatha
lawa & Bandarawela
Other 18.01.2016 | 31.12.2016 2.63
Total 24.48
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Rs.(Mn)

Fi ial Physical
Strategies Thrust Budget Activi Estimated Allocation Date of Date of Plrr;ar:’celjs Prg Srlg:s Output/
9 Line ty Cost Commenced| Completion 9 9 Indicator
31/12/2016|31/12/2016
4 Infranstruc | Rehabilitation & Improvement of capital Assets
ture 2002 10.8
Devolope Plant Machinery &
ment Equipment

Photocopy
Machine & Fax 0.5 01.01.2016 | 30.11.2016 0.5 100%
Machine Repair
Transformer 7.6 03.05.2016 | 22.07.2016 7.6 100%

. 1.7 01.06.2016 | 10.11.2016 1.7 100%
Firewall
SLIT - Resource
Management 0.4 18.02.2016 | 30.05.2016 0.4 100%
System
Anty Virus 0.6 18.10.2016 | 20.12.2016 0.5 100%
Software

0.1
Other 01.01.2016 |31.12.2016
Total 10.8

Annual Performance Report & Accounts — 2016 of Ministry of Public Administration & Management

78



Rs. (Mn)
B . q o " o " Financial Physical /
Strategies Thrust E;jr?eet Activity Et(l:rg:tte Allocation Coma:;eesce d Cor:tfe(t)ion Progress Progress I(r? (:Iitcp;tt)r
P 31/12/2016 |31/12/2016
Rehabilitation & Improvement of capital Assets
4 Infranstructure | 2003 9.1
. % of
Devolopement Vehicles .
completion
Repairs and .
. 109 times
improvements 20 no. 6.8 18.01.2016 | 30.11.2016 6.78 100% .
. repaired
of vehicles
- . 48 times
Minister's VVehicle 2.3 18.01.2016 | 30.11.2016 2.3 100% .
repaired
Other
Total 9.08
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Rs. (Mn)

B Esti q D " D " Financial |Physical o /
Strategies Thrust Il_Jidr?eet Activity grgsi[e Allocation Comerl;[;rc:ce d Corr?t?e('zion Progress  [Progress Ingitf::tt)r
P 31/12/2016 |31/12/2016
4 Infranstructure| 2101 374
. . % of
Devolopement Acqusion of Capital Assests .
completion
Mercedes
. Benz
Vehicle for Deput .
ehicle TOoTDEpUY 1 374 29.04.2016  [23.12.2016 37.4 100%  |(Hybrid)
Minister
S300
Motor Car
Total 37.4
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Rs.(Mn)

. Budget . Estimated . Date of Date of Financial Physical .
Strategies Thrust Line Activity Cost Allocation Commenced | Completion Progress Progress Output / Indicator
31/12/2016| 31/12/2016
4 Infranstructure | Acqusion of Capital Assests
Devolopement [ 2102 Goods & Services 5.3
Furniture - Minister 01 Wr_iting Table/O_l Book Rack
Office 0.7 04.08.2016 | 04.11.2016 0.62 100% / 01 High back Chair
Sofa/Coffe Table
Fumniture - Minister 01Steel Almirah/04 Steel glass
. 0.2 10.01.2016 | 15.11.2016 0.2 100% cupboard/04Steel cabinet-
Office . .
4drawers/04 visitor chairs
Furniture for 7th 02 02.06.2016 | 17.06.2016 0.2 100% 01 (?onference Table/ 12 visitor
Floor chairs
Office Furniture 0.2 05.02.2016 | 15.09.2016 0.2 100% 10 KKS Table
Work Station 11 10102016 | 15.12.2016 11 1000 |14 WorksStations/ 04 CPU
trolley & Keyboard tray
Furniture - . .
Accountants Service| 0.4 10.02.2016 | 04.07.2016 0.4 1000 |-+ Clerical Tables/ 14 Clerical
Chairs/ 9 Visitor chairs
Board
04 Single Bed/04 single
mattress/0O1 Steel glass library
cupboard/03 Melamine
Fumniture - Ministry | 0.9 29.02.2016 | 24102016 |  0.88 1009 ~ |CUPPOArd/06 Steel Almirah/08
conference chairs/03 Steel
cabinet-4drawers/02 Plastic
tables/20 plastic-steel chairs
(red)/02 Clerical chairs
60 Conference Chairs/ 05
Chair For Ministry 1.6 10.11.2016 | 28.12.016 1.6 100% Executive Chair/73 Clerical
Chairs/05 CC chairs
Other 01.02.2016 | 28.12.2016 0.05
Total 5.25
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Rs.(Mn)

. Budget . Estimated . Date of Date of Financial Physical Output /
Strategies | Thrust Line Activity Cost Allocation Commenced | Completion Progress Progress Indicator
31/12/2016|31/12/2016
4 Infranstr [ Acqusion of Capital Assests
ucture 2103 Goods & Services 6.5

Der‘r’zr']‘ipe camera 1.1 01.05.2016 |15.12.2016 92.73% 100%
23Nos of AC
Machines 0.8 11.02.2016 31.08.2016 |[0.8 100% 100%
15Nos of Laptop
Computer 1.6 27.01.2016 04.03.2016 |1.57 100% 100%
O1Nos Of Server
Computer 0.4 10.06.016 26.12.2016 [0.39 100% 100%
05Nos of Computer,
UPS and Printers-
Desktop 0.1 26.07.2016 15.12.2016 0.1 100% 100%
O3Nos of
Multimedia
Projector 15.02.2016 31.05.2016
02Nos Binder 01.02.2016 30.04.2016 1
ONos Of Digital 1 100% 100%
Camera 01.02.2016 31.05.2016
04Nos of Fax
Machine 01.02.2016 31.03.2016
Finger Print Time
Attendence
Machine& Time 116 100%
Attendence 96.67%
Software 1.2 01.02.2016 14.09.2016

0.28
Mobile Phone 0.3 10.01.2016 10.03.2016 93.33% 100%
Other 10.01.2016 28.12.2016
Total 6.43
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Rs. (Mn)

] Financial Physical

Strategies Thrust Btﬁ?eet Activity EStC':?::ed Allocation Co?ﬁarllt"neer?ic:e d Co[r)jglee(t)ifon Progress Progress I(r? gitf;tt)i'
31/12/2016 (31/12/2016
4 Infranstructure | 2104 Building & Structure
Devolopement o 15 Square

New Building 15 01.01.2016  (31.12.2016 14.67 100%
Feet 2108

Total 14.67
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Rs.(Mn)

Strategies

Thrust

Budget
Line

Activity

Estimated
Cost

Allocation

Date of
Commenced

Date of
Completion

Financial
Progress

Physical
Progress

31/12/2016

31/12/2016

Output /
Indicator

4

Infranstructure
Devolopement

Capacity B

uilding

2401

Staff Training

Local long term
training

Local short term
training

Over seas short term
training

Team building and
leadership training

Technical training
for drivers and
Office assistants

90

Implementation of
perfomance
mangement system
& short termtraning
for 200 officers

Traning for all
island services

Induction traning
for other services

Induction traning
for other services

16.01.2016

30.11.2016

89
98.89%

100%

Total

89
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Annual Accounts Report

2016
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Summary of Recurrent and Capital Expenditure

DGSA 2
Expenditure Head No. :130
Name of Ministry : Ministry of Public Administration and Management
Programme No. & Title : 01 - Operational Activities
1) 2 () (4) ) (6)
Supplement
ary
s Provision | Transfers in Net
Nature of Expenditure with Pr;\;lzloerl n and terms of the E?;?/Iisl?oer: Total Effect
DGSA format Reference Estim?':ttes Supplement | F.R. 66 and (1+2+3) Expenditure |Savings/(Exc
ary F.R. 69 esses)
Estimate
Allocation
Rs. Rs. Rs. Rs. Rs. (4-5)
(a) Recurrent (DGSA 3) 1,128,100,000 - (86,524,974) 1,041,575,026 | 1,027,947,545 | 13,627,481
(B) Capital (DGSA 4) 320,050,000 | 72,615,040 | 86,524,974 479,190,014 441,756,366 | 37,433,648
Total 1,448,150,000 | 72,615,040 - 1,520,765,040 | 1,469,703,911 [ 51,061,129
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Recurrent Expenditure by Project

DGSA 3
Expenditure Head No. : 130
Name of Ministry : Ministry of Public Administration and Management
Programme No. & Title : 01 - Operational Activities
) 2) 3 (4) ®) (6)
Supplementary .
Project No./Names,personel Provision in | Provision and Transfers in Total Net Net Effect
. terms of the . Total .
emoluments and other expenditure Budget Supplementary Provision . Savings/(Excesses)
. . . F.R. 66 and Expenditure
for all projects Estimates Estimate (1+2+3) (4-5)
. F.R. 69
Allocation
Rs. Rs. Rs. Rs. Rs. Rs.
Project No: 01 - Minister's Office
Personal Emoluments 18,450,000 - 9,000,000 27,450,000 27,302,077 147,923
Other Expenditure 26,150,000 - 2,010,000 28,160,000 27,936,477 223,523
Sub Total 44,600,000 - 11,010,000 55,610,000 55,238,554 371,446
Project No: 02 - Administration
and Establishment Services (Public
Administration)
Personal Emoluments 380,000,000 - (67,150,000)| 312,850,000 309,284,501 3,565,499
Other Expenditure 239,600,000 - 22,370,000 261,970,000 260,450,890 1,519,110
Sub Total 619,600,000 - (44,780,000)| 574,820,000 569,735,391 5,084,609
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Project No: 04 - Administration
and Establishment Services
(Management Reforms and Public

Relations)

Personal Emoluments 19,400,000 - 19,400,000 17,145,695 2,254,305
Other Expenditure 13,600,000 (5,654,974) 7,945,026 7,500,023 445,003
Sub Total 33,000,000 (5,654,974) 27,345,026 24,645,718 2,699,308
Project No: 05 - National

Productivity Secretariat and

Productivity Promotion

Personal Emoluments 341,200,000 (50,000,000)| 291,200,000 287,543,308 3,656,692
Other Expenditure 89,700,000 2,900,000 92,600,000 90,784,574 1,815,426
Sub Total 430,900,000 (47,100,000)| 383,800,000 378,327,882 5,472,118
Grand Total 1,128,100,000 (86,524,974)| 1,041,575,026 | 1,027,947,545 13,627,481
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Capital Expenditure by Project

DGSA 4
Expenditure Head No : 130
Name of Ministry : Ministry of Public Administration and Manage ment
le : 01 - Operational Activities
1) ) ©) (4) () (6)
5 (B}
% § | Suplementary o fers in Net
3 |slT Provision in | Provision and terms of the Tota! Net Total !Effect
8 = =i Description of Items Bl_Jdget Supple_mentary F.R. 66 and Provision Expenditure Savings/(Exc
S |5 § Z P Estimates Estimate (1+2+3) P esses)
g =5 Allocation F.R. 69 (4-5)
=
L Rs. Rs. Rs. Rs. Rs. Rs.
Project No: 01 - Minister's Office
Rehabilitation and Improvement of Capital Assets
2001 11 |Buildings and Structures 500,000 - - 500,000 484,550 15,450
2002 11 [Plant, Machinery and Equipment 200,000 - - 200,000 200,000 -
2003 11 |Vehicles 2,300,000 - - 2,300,000 2,300,000 -
Sub Total 3,000,000 - - 3,000,000 2,984,550 15,450
Acquisition of Capital Assets
2101 11 |Vehicles - 35,000,000 | 2,500,000 ( 37,500,000 | 37,473,532 26,468
2102 11 [Furniture and Office Equipment 1,000,000 - - 1,000,000 1,000,000 -
2103 11 |Plant, Machinery and Equipment 1,000,000 - - 1,000,000 970,451 29,549
Sub Total 2,000,000 35,000,000 | 2,500,000 [ 39,500,000 | 39,443,983 56,017
Total 5,000,000 35,000,000 | 2,500,000 | 42,500,000 | 42,428,533 71,467
96
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Project No: 02 - Administration and

Rehabilitation and Improvement of Capital Assets

2001 11 |Buildings and Structures 25,000,000 - - 25,000,000 | 23,992,084 | 1,007,916
2002 11 |Plant, Machinery and Equipment 800,000 7,615,040 | 2,240,000 | 10,655,040 | 10,642,707 12,333
2003 11 |Vehicles 5,000,000 - 1,800,000 6,800,000 6,783,433 16,567
Sub Total 30,800,000 7,615,040 | 4,040,000 | 42,455,040 | 41,418,224 | 1,036,816
Acquisition of Capital Assets
2101 11 [Vehicles - - - - - -
2102 11 |Furniture and Office Equipment 5,200,000 - (900,000) 4,300,000 4,252,823 47,177
2103 11 |Plant, Machinery and Equipment 3,600,000 - 1,930,000 5,530,000 5,460,374 69,626
2104 11 |Buildings and Structures 10,000,000 - 5,000,000 | 15,000,000 | 14,667,348 332,652
Sub Total 18,800,000 - 6,030,000 | 24,830,000 | 24,380,545 449,455
Capacity Building
2401 | 11 |Staff Training 50,000,000 - 40,000,000 | 90,000,000 | 89,005,306 994,694
Sub Total 50,000,000 - 40,000,000 | 90,000,000 | 89,005,306 994,694
Sri Lanka Institute of Development Administration (SL
2201 | | 11 |Pub|ic Institutions 60,000,000 - - 60,000,000 | 55,920,000 | 4,080,000
Sub Total 60,000,000 - - 60,000,000 | 55,920,000 | 4,080,000
Governance of Local Economic Development (G-
2502 Investments
15 3,000,000 - - 3,000,000 2,999,551 449
17 1,000,000 - - 1,000,000 984,145 15,855
Sub Total 4,000,000 - - 4,000,000 3,983,696 16,304
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Project for Training Frontline Officers of Community

2502 Investments
13 25,000,000 - - 25,000,000 - 25,000,000
17 8,000,000 - - 8,000,000 3,130,789 | 4,869,211
Sub Total 33,000,000 - - 33,000,000 3,130,789 | 29,869,211
Total 196,600,000 7,615,040 | 50,070,000 | 254,285,040 | 217,838,560
Project No: 04 - Administration and 36.446.480
Rehabilitation and Improvement of Capital Assets Y
2001 11 |Buildings and Structures 300,000 - - 300,000 263,171 36,829
5 j ipDITENt 600,000 - (600,000) = - =
Acquisition of Capital -ssigf’s o006 ) ) AO0,069 599,506 5657
a P 1,300,000 i (600,000 700,000 | 662,671 37,329
2102 1T FuW@ﬁWﬁqﬂWﬁO0,0UO - = 500,000 488,964 11,036
Wmmﬁmﬁq@llwﬁ 566666 = = 566666497, 740 25200
P | g | 1,000,000 i i 1,000,000 | 986,704 13,296
Sub Total o o o R ~
ommunity Develobrent Pra rlgmme ?uu,uuu = (GivivAvIviv)] oUU, 000 ?8’,9J.U L?‘f@%
| | |p g 700,000 - (400,000) 300,000 78,916 221,084
L . Sub Total
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Construction of Pilgrims Rests

2502 | | 11 |Investments 90,000,000 - 2,454,974 | 92,454,974 | 92,454,974 -
Sub Total 90,000,000 - 2,454,974 92,454,974 92,454,974 -
Total 93,000,000 - 1,454,974 | 94,454,974 | 94,183,265 271,709
Project No: 05 - National Productivity Secretariat
Rehabilitation and Improvement of Capital Assets
2001 11 |Buildings and Structures 200,000 - - 200,000 168,921 31,079
2002 11 |Plant, Machinery and Equipment 600,000 - (600,000) - - -
2003 11 |Vehicles 600,000 - - 600,000 590,067 9,933
Sub Total 1,400,000 - (600,000) 800,000 758,988 41,012
Acquisition of Capital Assets
2101 11 [|Vehicles - - - - - -
2102 11 |Furniture and Office Equipment 1,250,000 - 5,000,000 6,250,000 6,248,552 1,448
2103 11 [Plant, Machinery and Equipment 800,000 - - 800,000 773,694 26,306
2103 -1 11 |Plant, Machinery and Equipment - - 1,000,000 1,000,000 1,000,000 -
Sub Total 2,050,000 - 6,000,000 8,050,000 8,022,246 27,754
Capacity Building
2401 | | 11 |Staff Training 5,000,000 3,000,000 | 8,400,000 | 16,400,000 | 16,311,118 88,882
Sub Total 5,000,000 3,000,000 | 8,400,000 | 16,400,000 | 16,311,118 88,882
Other Capital Expenditure
2502 | | 11 |investments 2,000,000 - - 2,000,000 | 1,996,161 3,839
Sub Total 2,000,000 - - 2,000,000 1,996,161 3,839
National Productivity Awards
2401 -1 | 11 |Staff Training 15,000,000 27,000,000 | 18,700,000 | 60,700,000 | 60,217,495 482,505
Sub Total 15,000,000 27,000,000 | 18,700,000 | 60,700,000 | 60,217,495 482,505
Total 25,450,000 30,000,000 | 32,500,000 | 87,950,000 | 87,306,008 643,992
Grand Total 320,050,000 72,615,040 | 86,524,974 | 479,190,014 | 441,756,366 | 37,433,648
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2016 @¢e@28 31 20 gDessT DEww 6w § & R0 YT w08 BHmTBed Gagrw® BGery®
2016 glFwui 31 & (ppaumLbES LaTgNETal @RelEimsd FABTWE CITFalssGRWIS SJFTRSSI 6 JATHmD SHaud@Gdmeflar QuTSliy
Summary of the Revenue Accounts for the Government of the Democratic Socialist Republic of Sri Lanka

for the year ended 31°' December 2016

G653 ® O en5I2e® BEd Gotss 3Be0ED W HEOIWO @1 Red eCHO Bwe® R&w o
ardeop semss’@ o sHCurssi Q&weomen(, SIFFMMRIS HIJeUTS WMHMID (PSTMWSHIO Qsmaller Hmeotiy @ev: 130
Revenue Accounting Officer : Secretary Ministry of Public Administration and Management Expenditure Head No.
2016 desmon ¢ & @dQ @ocows® 2015 dedmom ¢ 8O @R @agaw®
2016 98m weoe® 2016 @oo@iSs amen® (c€ @w®- Gw® goesgy end®) (¢€ @cw®-32w® ey endd)
#c3® Boene #200® woen S¥nde . oL . L. A
e H15G | oden P . NSO HD apev DT #EDedsInd HHpHIHW THmD GasMssiu L Quwrss Gsfw GeaMasiu L Owrss Cxsfw
SEED & geiemn & 4 wginick 2016 wHIIG ofenn (Sipfenm eeliL|senern Sipflenm (SiHenm Lemeiliysenern
s0H5H) Owrss sigfenm 2016 s0HH) CwTss igfenm 2015
Descripti fR .. . . . Total Net R Collected Total Net R Collected
escription of Revenue Original Revenue Estimate 2016 Revised Revenue Estimate otalmet Revenue Lofecte otal met Revenue Loflecte
Code 2016 2016 (Gross Revenue less Revenue (Gross Revenue less Revenue
Revenue code Refunds) 2016 Refunds) 2015
Sl epum/Rs. owl epum/Rs. owl epum/Rs. ol epum/Rs.

Sed @m 88 B
20.02.01.01 | 1qL Ms6T Lgmesr 6umL 6 750,000,000 750,000,000 789,821,218.43

Rent on Government Building|

727,333,851.00

9mnd/ @rg "/ Total 750,000,000.00 750,000,000.00 789,821,218.43 727,333,851.00
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88.04.8 - 003®-2/ a.&.u.p AFflewp-2 DGSA-Revenue-2
2016 @¢e51®28 31 850 ¢Dewssy DBBw 8w § & Comn ZhmsIEm w@isD8 ¥mdved ¢gn® Ger®
(e51® 28038 eseeHmwWsT 8EWI® EOH® B BEewve mE @)
2016 Slewur 31 6 (paIMLBES JauigNETal Bevmensd FarbTws CFmsFaflssGUrs: SFFTERSSSHar dFfenm sansGsefar QuTHiy
( spdfemp GPIWUE @alCanasigp@wrs swrfléasiulGerg)
Revenue Accounts for the Government of the Democratic Socialist Republic of Sri Lanka
for the vear ended 31°' December 2016 (To be prepared for each Revenue Code)

$26030® 0 esITe® B8 Gots s8R ¥ DEDBNM S g IdIned eFH®
Qsweomeny, FETHIS HFUTS WHMID (PSTEOSHFIMN 6L

Secretary Ministry of Public Administration and Management

Bw¢® Bbs g
GFeailar el Gev: 130
Expenditure Head No.

orfenp semsB. B 2 SHHCUTSHT

Revenue Accounting Officer :

1|l c®® 80 g wee® woedns :20.02.01.01 | @ssemaE swrissiul Berer rdfep @GMuiG : 20.02.01.01 I Revenue Code for which this Account is prepared : 20.02.01.01
Il 926008 eoontn Bednow : d¥ed emdm B8 B :Iﬁui‘?g ©DuiLgen aleugamio ;- SL-IGL-IRISET LUSII60! 11 Description of the Revenue Code : Rent on Government Building
6./ apum/Rs.
2 | 980 ge@ 058 3 wewo @dd agw® ddBEe o - 1(2015) WhHAW epaim @g‘,]u_urrsﬁmmesnm (65301} opemi(B-1 (2015) Net Re_venue C?Ilection for the three preceeding Year - 1 (2015) 727.333.851.00
airflenn Caaifliiy financial years :
o8- 2 (2014) SpeB2 (2014) Year - 2 (2014) 641,730,114.00
(05 2013 ww 30 ovs O5s) obsa-3(2013) (013 2bomG opEI> (psemu . (year 2013 and previous years) Year-3(2013)|  620,889,832.00
QUL BIEETHLD) 24601 (5-3 (2013)
D850 00 R DB wews Bew® Bdnd Accounting Information for the Reporting year ol ewun/Rs.| o/ epun/Rs.
3 |88» eew® eiEne®sind v Sydlenm HITE Original Revenue Estimate 750,000,000.00]
4 |woond 83 g200® g @nedsind FmsHL sipfenm HNTH Revised Revenue Estimate 750,000,000.00]
5 |ce @ew® deBse Gwrszs S wHNiG Gross Revenue Collection 821,525,866.90|
6 |8¢ mom G gprog 00d (Yo yoena ) - (i)+(ii) Qewiwiu’ L Beneafliysst (Gorggid)-(i)+(ii) Refunds made (All) - (i)+(ii) 31,704,648.47
(i) ¢BsY oy codO® (i) ®na epeowomen Wenerfliy (i) Refunds made by cash 386,877.85
(i) ©158 B8 BFOO e v6 BB (i Goafoyzaflsr depsat (ii) Debits relevant to Correction of errors 31,317,770.62
QFBTLIUTET 6uT6y
7 |@dd greow® dusBBe (5-6) Gappw Siyfenm wH (5-6) Net Revenue Collection (5-6) 789,821,218.43
B 2658 (Bed 2 ®) Arrears of Revenue (if any). ol um/Rs.| o/ epun/Rs.
8 |ouBw D850 eud Dws O 80 g Bv g WhHL Spemigh@ PHULL D61 HeUeHTWSTTON [Blevieneudsit Arrears up to the year before the previous year 172,955,964.99
9 |ogBe D650 goe 8o 8¢l WhHL Syemiget GHTLMIN Beieneugse Avrrears in respect of the previous year 49,231,289.22
10| ©o&m0 mSmy) D Dwod goe o e osmaulBL LemTge OHTLTLIE Blavieneudsea Arreas in respect of the Reporting year 41,895,527.22
11| 08m0 mSm A Dews gDwmwd & Bw §ea - Sifisamaulbd Spemigs (pigelsd GOTSs Blevieneudsit Total Arrears as at the end of the Reporting year 264,082,781.43
(8+9+10) (8+9+10) (8+9+10)
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12

D80 DOT CAID Vs BE gD I C¢ o ®en »3
C¢ 8O u@rmw (O O Ded 0Dz eDsID)- (i)+(ii)

(i) 2014.12.31 ¢=¥D0 meo 98> ¢ YO ySrenw

(ii) 2015 &80 geed meo ©8> ¢ Y& y@renw

(@61QeuT(H DpewTgH&GLD) Gouml Goumras DMsbenasuliBLD
DTS HEMTHEG Geuwinl LB uHaudssiul L OsTens
()+(ii)
(i) 2014.12.31 euewy uBeuedliy Qeuiwiinl L GrsHs
GzTens
(i) 2015 syewngmaren udouefliy Qeuiwiu’ L Qs
QHTenH

Total amount waived and written off during the
Reporting year (seperately for each year)- (i)+(ii)

(i) Total amount written off for the period up to
31.12.2014
(ii) Total amount written off in respect of year 2015

13

14

Dm0 O CAD Dwd e Bw Yo gmo 80
Ao ¢ O g@rmw (9 O Desd 0Dz edID)-
@D+

(i) 2014.12.31 ©&sw ¢m$n ded mom ¢ O

Y®oemw

(ii) 2015 ©&8wd g ® ded O ¢ & y@rwww
Dm0 O CAD Dess §oeD D5 B G pPwd®DE Yoo
@D B Yec (11-12-13)

(@6uGeuT(h DpewTgH&G) Gouml Goumrs DNsenasuliBLD
DLEWTIP6L Bleviemeuds@ — eT1dHymes GrsMbssiul L Grss
Qzrena (i)+(ii)

(i) 2014.12.31 euswy Goafldbsiul L GCLISHH GCBTeND

(ii) 2015 oyewigmaren Gzafldsiul L QLISEH CHTens

DIMEmaUlBLD DpLemTgeT (Wigallsd @HBHUTHTET DiFFHenmuilest
Grss CxMw Bleviensuse (11-12-13)

Total amount collected against arrears during the
Reporting year (seperately for each year)- (i)+(ii)

(i) Total amount collected for the period up to
31.12. 2014
(ii) Total amount collected in respect of year 2015
Total Net Arrears of Revenue as at the end of the
Reporting year (11-12-13)

42,855,639.63

14,331,342.88

28,524,296.75

221,227,141.80

15

16

GE® 5w ® gEfmed®mInd o woond 8 GEdne®sInd gm»o edme

@oond B PEHEOTIND 1 D G pwd® ASBEO gno edm e

e Didlenp AN RHGWL HdHSHu wHI 19HGLD
@ewLufleomest LOTOILTH

HpSHL AN IYHSGLD 2 eienuguirer GaPlw iFHemm
Graflinin@w @enLuleomsst Goumum®

Variance (Excess/ (Shortfall) Analysis - Reporting

year.

Variance between Original Revenue Estimate and Revised Revenue

Estimate

Variance between Revised Revenue Estimate and Actual Net

Revenue Collection

o/ apumr/Rs.

39,821,218.43

17

o> (15) 8 wgwsy BOEwOEd A O1Bw vid odn/ (15)

@60 IOIUTLIRHESTET DienallSanlgul STresimisst/ Measurable reasons for the variance at (15) above:

18

o (16) 8 wewsy BOCHDIDLD Acs O Bw vB ofn/ (16) @ed wIPIUTL IYHSTET Deal_danigul &TyevmIGeT/Measurable reasons for the variance at (16) above:

$00® gdDe®sIn 6.8.750 80 51.8.780 ¢ w-eaddmw ®Om eoce aE e 83w dw B¢ ©208® o Goess 88wicm Onedm 03/2016 @8xT coss eddm D19d OB8®.

SIP&emm SN 1960657 750 LALEOIWIETNEL QBHSI 780 LDELEONLIETITS 2 WITSHHIUSNES CHMILUULL. SIMIDS UPRISLILIL THBHIL 68T, 03/2016 HHMHMISMEHEHG SO 2a1LUITS6eMesT

g LILenL &

Approval sought for revision of revenue estimate from 750Mn to 780Mn was not given and amount of rent recoveries has incresed due to revision of basic sallry of government officials as per cercular 03/2016.

gD UHSFHSHENWITED UTL 68 DIl (K% QHTOSHU|D HSHSHI6ToNSI.
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Public Officer’s Advance Account (13001) as at 31.12.2016

STATEMENT IN TERMS OF F.R.506 (D)

Maximum Limit of

Minimum Limit of

Maximum Limit of

Expenditure Receipt Debit Balance
Rs. Rs. Rs.
Limits Authorized by the Appropriation Act 85000,000.00 | 32,000,000.00 | 133,000,000.00
Limits Revised during the year ) 24,000,000.00 )
Actual Values as at the end of the year 69,477,852.62 50,720,215.42 -
Actual Values under the Authorized Limits(130-011) 53,968,739.00 24,392,085.64 105,065,017.88

Non-Conformity with Limits
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THE CONTROL ACCOUNT FOR THE ADVANCES TO PUBLIC OFFICERS

According to the Department’s

According to the Treasury

Books Balance
Rs. Rs. Rs. Rs.

Opening Balance as at 01.01.2016 86,307,380.68 86,307,380.68
Add
Suspense Account Balance as at 01.01.2016
Add : Total Debits During Year
Net Cash (011) 53,968,739.00 54,815,692.59
Journal Entries (011) erroneously debit & transfer 0.00
of balance 830,403.59 '
Journal Entries (012) 14,678,710.03 | 69,477,852.62 | 15,084,912.03 | 69,900,604.62

155,785,233.30 156,207,985.30
Less : Total Credits During Year
Net Cash (011) 24,392,085.64 25,276,471.23
Journal_ Entries (011)erroneously credit / error 867 835.59 0.00
correction
Journal Entries (012) 25,460,294.19 | 50,720,215.42 | 25,866,496.19 | 51,142,967.42
Balance as at 31-12-2016 105,065,017.88 105,065,017.88
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AS STATED ABOVE THERE ISN’T ANY DIFFERENCE BETWEEN THE DEBIT/CREDIT
BALANCES INDICATED IN DEPARTMENT BOOKS & TREASURY ACCOUNTS

Rs.
Debit Balance According to the Department Books 105,065,017.88
Debit Balance According to the Treasury Accounts 105,065,017.88

Difference Between the above Balances

SUMMARY OF CLASSIFICATION OF INDIVIDUAL BALANCES AS AT 31-12-2016

Schedule Page Rs.
No.
Total Amount Due from Officers Serving in the Ministry 3.1. 101,010,752.63
Total Amount Due from Officers Transferred Out to Ministries / Departments 3.2. 2,891,960.50
Total Amount Due from Officers Released as Secondment 3.3. 1,150,837.21
Total Amount Due from Vacated Officers 3.4. 600,339.00
Total Amount Due from Retired Officers 3.5. 430,632.0
Amount Due From Officers Dead 3.6. 33,691.00
Total of Individual Balances 106,118,212.34
Less : Balances to be Settled to Other Ministries / Departments (i.e. Creditors) (983,831.00)
Total of Individual Debit Balances According to Department Books 105,134,381.34
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STATEMENT OF RECONCILIATION OF THE TOTAL IN THE SUMMARY OF CLASSIFICATION OF
INDIVIDUAL BALANCES WITH YEAR END BALANCE IN THE CONTROL ACCOUNT AS AT 31.12.2016

Rs.

Total of the Summary of Classification of Individual Actual Balances(as per para.1.5 above) 105,134,381.34
Balance in the Department Control Accounts as 31.12.2016(as per para.1.2 above) 105,065,017.88
Difference Between the above Balances 69,363.46
Reasons for difference between control account and individual balances

Total of the Summary of classification of individual Actual balances 105,134,381.34
Add

Less 105,134,381.34
Credit taken to control account but not relevant to individual balances (69,363.46)
Balance as per Department Control Account as at 31.12.2016 105,065,017.88
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Annual Accounts Report
2016

Department of Pension
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Budget Allocations and expenditure details of Department of Pensions for 2016

Rs.
1 2 3 4 5
Nat f Expendit isioni . . .
atre o penditiire Provmo_n In Budget Net Provision Total Expenditure Net Effect Savings ( % )
Estimates

a). Recurrent (DGSA3) 192,767,975,000 200,622,975,000 199,105,429,108 1,517,545,892 0.76

b). Capital (DGSA 4) 40,000,000 40,000,000 32,497,557 7,502,443 18.76

Total 192,807,975,000 200,662,975,000 199,137,926,665 1,525,048,335 0.76
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